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Introduction 

Sanlam has pleasure in publishing the findings of its third biennial 
survey on the conditions and benefit structures of pension funds in 

South Africa. 

Questionnaires were sent to 888 funds spread over the entire spectrum 
of economic activity in South Africa. In comparison with previous sur
veys, the current survey was expanded to include Semi-government 
organisations, Local authorities and Professional groups. We received 
4 17 completed questionnaires, representing a sample of 47%, which can 
be regarded as an excellent reaction by all standards. The sample 
includes more than I ,6 million active members and approximately 180 
000 pensioners. 

This report contains the following: 

a summary of the most imponant findings 

an analysis of the funds in general 

an analysis according to size, measured in terms of contributions, viz.: 

• funds with total annual contributions of less than R250 000 
• funds wi th total annual contributions of between R250 000 and 

RI million 
* funds with total annual contributions exceeding R I million 

analysis according to the following industries: 

Financial institutions 
Manufacturing companies 

Services companies 
Construction companies 

Co-operatives 
Corporations 

Wholesale and retail companies 
Conglomerates 
Mining companies 
Semi-government organisations 

Local authorities 
Professional groups 

(45 funds) 
(ISO funds) 

(36 funds) 
(13 funds) 
(38 funds) 

(9 funds) 
(55 funds) 
(24 funds) 
(14 funds) 

(8 funds) 
( 16 funds) 

(9 funds) 

Explanatory notes applicable to all the analyses appear in the analysis for 
all pension funds together. Unnecessary repetition of these notes has 
been avoided. 

We thank all those who participated and invite anybody who requires 
further information or wishes to comment or make any suggestions re
garding future surveys to write to us or to contact our local pensions 
manager. 



A summary of the most important 
findings 

Qualification requirements 

88% of the pension funds admit members of all races. 96% of the funds 
which do not allow all races, have separate arrangements for those who 
are excluded. In comparison with the 1981 and 1983 surveys, there is 
therefore a greater move towards the elimination of racial discrimina-
tion. 
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Approximately 50% of the funds have no requirements regarding mem-
bership or require only appointment to the permanent staff. 

Retirement age 

As was the case in 1983, the current survey shows that approximately 
90% of the funds have a retirement age of 63 or 65 years for males 
(mostly the age of 65). There is a clear tendency, however, to bring the 
retirement age of females in line with that of males. 59% of the funds 
analysed in 1983 allowed females to retire at the age of 60 and 27% at 
the age of 65. These figures are now 46% and 40% respectively. 

In comparison with the 21% in 1983, 24% of the funds now a llow middle 
and top management to retire at an earlier age without reducing their 
pension benefits. Approximately 80% of these funds credit such officials 
with supplementary pensionable service to the normal retirement age. 

Pension provision 

The 1983 survey showed that 94% of the funds provided "pension accor-
d ing to scale", i.e. a fixed percentage of a member's " final average salary" 
m ultipl ied by the number of y1 ~rs of pensionable service. The 1985 sur-
vey produced a figure of 96% indicating that employers still give prefe-
rence to pension provision related to salary and years of service. 

Accord ing to the 1983 survey, the majori ty of the funds defined "final 
average salary" as the average of the last three years of pensionable ser-
vice or the average of the three consecutive years giving the highest re-
sult. The figures for the current survey compare with those of 1983 as fol-
lows: 

1983 1985 

Last 5 years II% 6% 
Highest 5 years 5% 3% 

Last 3 years 41% 31% 

Highest 3 years 30% 40% 

Last 2 years 4% 
Highest 2 years 3% 

Final salary 9% 12% 
Other 4% 1% 

The defini tion of final average salary shows a clear tendency towards a 
shorter period and, therefore, more favourable pension provision. 

The most popular scale used for the percentage of salary according to 
which pension is determined is still 2% (1/lQ). There is also a tendency 
towards a more favourable scale. More than 70% of the funds calculate 
pension according to a scale of 2% or higher, but 23% limit the pension 
to a certain maximum percentage of fi na l average salary. This limit 
varies between 75% and 100%, but is mostly 80% or 90% of fina l average 
salary. 

The majority of the funds allow thei r members to advance (97%) or delay 
(84%) the ir date of retirement. Nearly all the funds which a llow early 
retirement reduce the pension at such ret irement. Approximately 50% of 
the funds a llowing late retirement provide for the continuation of contri-
butio ns after the normal retirement date. Nearly all these funds grant 
additional pensionable service in respect of such continued contribu-
tions. 8 1 o/o of the funds which a llow members to delay their retirement 
increase the normal retirement pension over and above any additional 
pension derived from the extension in service. 

Growth in pensions 

About 90% of t he funds in the current survey provide growth in pensions 
in some form or other, compared with 80% in 1983. This shows that 
funds a re aware of the effect of inflation on pensio ns and that they a re 
providing for it to an increasing extent. The average growth granted over 
the last three years is more than 8.5%. T he 1983 survey revealed an 
average growth of between 7% and 8% for the previous three years. As 
was the case with the 1983 survey, it was found that some funds granted 



substantial once-off increases, especially where there had been no growth 
previously and where pensions are now being gradually increased to 

compensate fo r the loss in purchasing power. These increases were not 
taken into account in determining the average rate of growth in pensions. 

Death before retirement 

The 1983 survey showed tha t 40% of the funds pay a lump sum only. 
This percentage has now decreased to 28%, which suggests that , to a 
larger extent, funds are givi ng preference to widow's and/or chi ldren's 
pensions. The majority of fund s (55%) provide a lump sum together with 
widow's and chi ldren's pensions. 

The majority of funds (65%) providing widow's and children's pensions 
prefer to express these as a percentage of the deceased member's expec-
ted pension at normal retirement age, ra ther than as a percentage of 
salary at death. The most popular formula seems to be as follo ws: 

Widow's pension : 50% of member's expected pension 
Children's pension : 10% - 15% of member's expected pension per child 

19% of the fund s providing children's pensions limit simultaneous pay-
ment to a maximum of only two children, whi le the majority (8 1 %) allow 
simultaneous payment in respect of three or more children. The majority 
of the fund s (90%) providing children's benefits, however, limit the total 
amount payable as children's pensions to such an extent that widow's 
and children's pensions together do not exceed between 75% and I 00% 
of the deceased member's salary or expected pension. The survey shows 
that fund s determining the benefit according to expected pension tend to 
set a higher limit than funds using salary at death as a basis for determi-
ning the benefit. 

The majority of the funds (80%) pay children's pensions to the age of 18 
years, but more than 90% have provision for continuation of payments 
in respect of chi ldren studying full-time or undergoing military training. 
The majority of fund s also continue with these payments in respect of 
children who remain dependent as a result of some form of physical 
disability. 

An interesting trend is that a large number of funds (43%) providing 
widow's pensions, also provide a widower's pension on the death of a 
female member. This suggests that funds are movi ng in the direct ion of 
a spouse's pension rather than a widow's pension. It should be added, 
however, that about 50% of the fu nds providing for a widower's pension 
req uire the widower to have been dependent on the deceased member's 

income. The survey also shows that 31% of the funds provid ing a wi-
d.ow's/widower's pension stipulate that benefit payments cease on remar· 

nage .. About one-quarter of these funds appl y the stipulat ion <>nl y if re-
marnage takes place before a certain age, e.g. 55 or 60 years. 

Death after retirement 

A small number of fund s (5%) do not provide any death benefit after 
retiremen t, while 18% guarantee pension payments for a minimum pe
riod, usually five years. Almost all the rema ining 77% pay a widow's 
and/or children's pension which is expressed as a percentage of the mem· 
ber's pension before or after commutation. Details of these pensions 
correspond largely with those of the benefi ts payable on death before 
retirement. 

Disability benefits 

Nearly 90% of the fund s grant a regular income to members who become 
totally disabled as a result of an accident or illness (about 80% in 1983), 
7% pay a once·off lump sum and the remaining fu nds do not provide for 
any disabili ty benefit. Approxi mately 56% of the funds which provide a 
regular disability income base that benefit on· salary at disablement. The 
remaining 44% of these funds pay an income re lated to the member's 
salary and service , i.e. a percentage of expected pension based on salary 
at disablement. 61% of the funds providing a salary and service-related 
benefit take fu ll prospect ive service to normal retirement date into 
account , 13% give full credit for past service plus a portion of potential 
future service and 17% do not recognise any part of potential future 

service. 

The remaining 9% apply a formula which provides, for example, more 
than I 00% of the member's prospective pension, subject to a max imum 

of75% of salary. 

6 1% of the fund s which grant a disabi lity income also make provision 
for growth in income once payment has commenced. Most of these 
funds (66%) allocate growth on an ad hoc basis · the average growth over 
the past three years was more than 8%. Some fu nds made large once-off 
adjustments wh ich have not been taken into accou~t. 

Benefits on withdrawal from service 

In the case of voluntary resignation, 90% of funds refund a member's 
own contribution s together with interest which is mostly of the order .of 
4% to 6% compound. 9% refund contributions without interest while 
o nly 1% pay more than own contributions plus interest, i.e. a portion of 
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the employer's contributions as well. 20% of the funds pay employees 
who are dishonourably discharged only their own contributions wi thout 
interest. On the other hand, for 29% of the funds, employees who are 
retrenched receive their own contributions plus interest plus all or a 
portion of the employer's credit. Some funds which pay only own contri-
butions plus interest or less specify that after a certain minimum period 
of service members will be entitled to a ll or a portion of the employer's 
credit. 

The majority of funds (81 %) allow persons leaving service to leave the 
benefit in the pension fund as a fully paid-up deferred pension benefi t 
and in this event, 67% of these funds are prepared to award the member 
a larger than normal benefit. Almost wi thout exception, however, these 
funds lay down certain age and service prerequisites for the granting of 
this option. 83% of funds allow members who are term inating service to 
transfer their benefits to other approved fund s and 30% of these funds 
are prepared in such cases to pay a larger benefit than would otherwise 
have been granted. The majority of the funds which transfer the in-
creased benefit require a certa in minimum period of service and some 
also require a guarantee from the receiving fund that the benefit will not 
be paid in cash when the member leaves service there. 

Contribution rates 

Most funds ( ± 75%) still require a contribution rate of between 6% and 
8% of salary fro m males and fe males, with 7,5% being the most common 
ra te. Most employers contribute between 7% and 15% of salary. The 
lowest and highest reported employer contribution rates were 3,5% and 
28%. 

Communication 

Almost all funds inform their members in some way of the provisions of 
the fund. The usual medium is a rule book let. A large number of funds 
also provide members with an annual benefit statement. Only a small 
percentage of fund s use audio-visual presentations. 

Benefit improvements 

Nearly 80% of funds improved their benefits over the past two years. 
Retirement benefits received most attention but a large number of fund s 
also improved their disability and death benefits and the benefits of 
existing pensioners. Withdrawal benefits also received attention but to a 
lesser extent. 

Just over half the funds plan to make further improvements during the 
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next twelve months. The majority of these funds plan to improve espe-
cia lly pension benefits and benefits of existing pensioners. Death, 
disability and withdrawal benefits will also be given attention, however. 

Trends 

When one reviews the overall results of the survey and compares them 
with the results of previous surveys, the following becomes apparent: 

Discrimination based on race and sex are very much on the wane. 

Nearly all funds now provide pensions on a fin al average salary basis 
with the definitions tending strongly towards a shorter average period. 
It is now by no means unusual fo r pensions to be based on salary over 
two years or even on final salary. 

Provision for post-ret irement inflation is still increasing. 

The retirement ages for males and females are moving more in line 
with each other. In particular the female ret irement age is tending 
towards the usual male reti rement age of 65. 

Although funds are increasingly prepared to devote attention to the 
.improvement (with associated preservation) of withdrawal benefits, 
there has been no large-scale movement in this direction yet. 

Widow's and children's pensions are, more than previously, being 
provided by pension funds with a concomitant reduction in lump 
sum payments on death. 

Disabi lity benefits ha ve improved . 

More funds are beginn ing to offer widower's benefits. 



Analysis of all pension funds 
together 

A. Participation 

All races 
Whites only 

88o/o 
12o/o 

Note: 96o/o of the funds that do not include all races, make separa te 
provision for those excluded. 

B. Qualification requirements 

None 
Permanent staff 
Mi n·imum age 
Minimum serv ice 
Minim ~m sa lary 
Combinat ion of aforementioned 

3o/o 
46o/o 

4% 
3o/o 

44o/o 

Note: In addition to one or more of the above, IOo/o of the fu nds 
req uire q ual ifying members to be younger tha n a certa in age. 
This age varies between 45 and 60, but is mostly 55 for males 
and 50 for females. 

C. Normal retirement age 

Males Females 

55 years lo/o 
58 years io/o 
60 years 8o/o 46o/o 
62 years 1% 1% 
63 years 14% llo/o 
65 years 77o/o 40% 

Note: 24% of the funds a nalysed a llow senio r m anagement to re tire 
o n average between two years and fi ve yea rs before the normal 
retirement age. 79% of these funds credit such officials wi th 
suppleme ntary pensiona ble service up to the normal re tire-

ment age. 

D. Pension provision 

Fixed pe rcentage of fi na l ave rage salary mult ipl ied by 
years of pensio nable se rvice 

O the r means of provision 

E. Retirement benefits (normal retirement) 

Pension scale Ma les 

Less than 1/ 60 Jo/o 

'/,. 6% 

•;55 7% 

'/so 62% 
Better than 1/ 50 I I% 
Varying IOo/o 
Other 3% 

96o/o 
4o/o 

Females 

l o/o 

6o/o 

9% 

61% 

llo/o 

10% 

2o/o 

Notes: I. " Better than 1/so" represents a number of fu nds the majo ri -
ty of which gra nt a scale of 1/ 40 or 1/.w 

2. "Va rying" refe rs main ly to funds that provide pensions at 
a certain scale for a specific period. usua lly IS to 20 yea rs. 
a nd at a differen t scale for the balance of the period of 
pens io nable service OR fu nds that diffe ren tiate between 

occu pation and/or race. 

3. ''Other" represen ts pension sca les wh ich do not fit into the 
above categories, e.g. 1/ 57 or 1/ 53 . 

4. 23% of the fu nds covered by the survey. limi t the pension 
to a maxim um percentage o f ·'fi na l average salary"- usua l-

ly 80% or 90%. 

Con\'ers ion of pa rt of pension to lump s um: 

Is perm itted 
Is not perm itted 

93% 
7% 
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Note: Of the funds not allowing conversion of part of the pension, 
79% make provision for a lump sum by means of a separate 
fund or scheme. 

F. Final average salary 

Average over the last 5 years 
Average o ver the last 3 years 
Average o ver the last 2 years 
Average over any 5 co nsecutive years giving the highest 

result 
Average over any 3 consecut ive years giving the highest 

result 
Average over any 2 consecutive years giving the highest 

result 
Final sala ry 
Other 

6% 
31% 
4% 

3% 

40% 

3% 
12% 

1% 

Notes: I. Several funds stipulate that the period on which the final 
average salary is determined , must be within the last I 0 or 
5 years before the normal retirement date. 

2. Some of the funds that calculate the pension on "final 
salary", require that the highest salary in any year of pen-
sionable service be u sed . 

G. Early retirement in good health 

Is permitted 
Is not permitted 

Benefi ts at date of early retirement: 

Remain unaffected 
Reduced by a fixed percentage 
Reduced actuarially 
Reduced according to a varying scale 

97% 
3% 

J% 
71% 
13% 
15% 

Notes: I. Approximately 2% of the funds using the " fi xed percen-
tage" method. reduce pensions only if early retirement 
takes place more than 5 years before the normal retire-
ment date, and in such a case the percentage reduction 
applies only to the years in excess of 5. 

2. The "varying scale" refers to those funds that apply a cer-

tain reduction percentage to the first two to five years of 
early retirement, while a la rger percentage is applied to the 
balance of the period; e.g. 0,25% per month for retirement 
between ages 60 and 65 and 0,5% per month for the period 
of retirement between ages 55 and 60. 

Scale of reduction where a fixed percentage is used: 

1/ 2% per month 
5/ 12% per month 
2/ 5% per month 
1/ 3% per month 

'!,% per month 

Other 

30% 

10% 

14% 

II % 

2 1% 

14% 

Note: "Other" represents a number of funds the majority (77%) of 
which merely mentioned that pensions were reduced by a 
fixed percentage without supplying the actual figures, while 
the rest reduce pensions at rates other than those mentioned 
above - e.g. 2,5% per annum, 2,4% per annum, etc. 

H. Deferred retirement 

Is permitted 
Is not permitted 

Contributio ns cease on normal retirement date 
Contributions continue till date of actual retirement 

84% 
!6% 

47% 
53% 

Note: Of the funds that a llow contributions to continue till the date 
of actual ret irement, 97% indicated that addit ional pension-
able service was granted in respect of such continued contribu-
tions. T he other 3% do not do so. 

Increase in pension over and above pension secured as a result of 
longer service: 

None 
Fixed percentage increase 
Increased according to actuarial basis 

19% 
61% 
20% 



Scale of increase where a fixed percentage is used: 

1% per month 
3/ 4% per month 
1/ 3% per month 
1/,% per month 

'!;,% per month 

'!,% per month 
1/ 3% per month 
1/ 4% per month 

Other 

22% 

29% 

3% 

9% 

7% 

12% 

l o/o 

2% 

15% 

Notes: I. A few funds ( ± 2%) apply .different scales of increase to 
males and females; e.g. male's 3/,% per month, females 2/ 3% 
per month; or males 3/ 1 % per month, females 1/ % per 
month. We have ignore~ the scale applicable to females 
because they seldom retire late. 

2. "Other" represents a number of funds of which 53% merely 
mentioned that a fixed percentage increase was applied 
without supplying the actual figures, while the rest increase 
pensions at scales which do not fit into the categories men

tioned above; e.g. 10/ 12% per month, 1/ 12% per month, etc. 

I. Growth in pension 

None 

Fixed percentage 

Ad hoc 

Combinatio n of aforementioned 

Average growth allocated during preceding three years: 

I I% 

6% 

70% 
13% 

1982 8,56% based on a sample of 70% of funds providing growth 
1983 8,57% based on a sample of 74% of funds providing growth 
1984 8, 72% based on a sample of 80% of funds providing growth 

Note: Every sample includes only those funds whose growth alloca-
tions appear to be recurrent. Large non-recurring adjustments 
have not been taken into account. 

J. Death benefits before retirement 

Lump sum only 
Widow's pension only 

Widow's and children's pension only 
Lump sum plus widow's pension 

Lump sum plus widow's and children 's pension 
Lump sum or widow's pension 

Lump sum only: 

28% 

4% 
12% 
55% 

l o/o 

Funds that allocate cover in accordance with sex 

Males Females 

I x annual salary 1% 4% 
2 x annual salary I I% 18% 
3 x annual salary 21 % 17% 
4 x annual salary 26% 22% 
5 x annual salary 21% 20% 
6 x annual salary 1% 
Varying 4% 4% 
Other 15% 15% 

Funds that distinguish between members with and without depen
dants 

With No 
dependants dependants 

I x annual salary 27% 
2 x annual salary 47% 
3 x annual salary 12% 12% 
4 x annual salary 35% 3% 
5 x annual salary 42% 
6 x annual salary 3% 
Varying 8% 3% 
Other 8% 

Notes: I. 66% of the funds in the category "lump sum only" allo-
cate cover in accordance with sex, while 34% distin
guish between members with and without dependants. 
This category includes the classifications "married/ 
unmarried" and "breadwinner". 

2. 19% of the funds in this category grant additional cover 
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to senior managerial staff, as follows: 

I x annual salary extra ~ 50% 
2 x annual salary extra- 41% 

More than 2 x annual salary extra ~ 9% 

3. " Varying" refers to funds that grant different amounts of 
cover depending on, for example, salary or number of 
dependants. 

4. "Other" refers mainly to funds where the cover includes 
fractions of salary. 

Lump sum paid with widow's pension: 

Funds that grant the same cover to all members 

I x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
6 x annual salary 
Varying 
Other 

19% 
41% 
15% 
4% 
2% 
J% 
4% 

14% 

Funds that distinguish between members with and without depen

dants 

With No 
dependants dependants 

None 3% 
I x annual salary 18% 36% 
2 x annual salary 30% 32% 
3 x annual salary 14% 9% 
4 x annual salary 20% 8% 
5 x annual sa lary 1% 5% 
6 x annual salary J% 
Other 14% 9% 

Notes: I. 75% of the funds in this category grant a ll members the 
same cover, while 25% distinguish between members 
with and without dependants. 

2. 6% of the funds grant additional cover to senior manage
rial staff, as fol lows: 

I x annual salary extra ~ 65% 
2 x annual salary extra ~ 24% 

More than 2 x annual salary extra ~ I I% 

Please note: Although the question was not asked specifically, 16% 
of the funds that pay a lump sum only and 7% of the 
funds that pay a Jump sum plus widow's and/or chi l-
dren's benefit , mentioned that they also pay the mem-
ber's contributions at resignation. 

A number of funds indicated that death benefits before 
retirement were provided by means of a separate group 
life assurance scheme. Benefits provided by these 
schemes are reflected in the above figures. 

Widow's pension: 

Calcula ted as a percentage of member's salary at death 
Calculated as a percentage of member's prospective 

pens1on 
Any other method 

31% 

65% 
4% 

Widow's pension as a percentage of member's salary at time of death: 

Less than 30% 
30%- 35% 
40% 
50% 
More than 50% 

10% 
27% 
2 1% 
39% 

3% 

Widow's pension as a percentage of member's prospective pension till 
normal retirement date: 

Less than 50% 
50% 
51 % - 60% 
More than 60% 

3% 
76% 
10% 
I I% 

Pension per child as a percentage of member's salary at time of 
death: 

Less than I 0% 
10%- 15% 
16%- 20% 
More than 20% 

26% 
66% 

7% 
1% 



Pension per child as a percentage of member 's prospective pension 
till normal retirement date: 

Less than I 0% 
10%- 15% 
16%- 20% 
More than 20% 
Varying 

10% 
47% 
32% 
10% 

1% 

Maximum number of children per member qualifying for the benefit: 

3 and more 
19% 
81% 

Maximum children's pension as a percentage of the member's salary 
at time of death: 

Less than 30% 
30% -49% 
50% 
More than 50% 
No maximum 

19% 
60% 
13% 

I% 
7% 

Maximum children's pension as a percentage of the member's pro-
spective pension: 

Less than 30% 
30%-49% 
50% 
More than 50% 
No maximum 

10% 
37% 
39% 

8% 
6% 

Note: Although the question was not asked specifically, I I% of the 
funds indicated that if there is no widow, the children's pen-
sion is substantially increased and, in fact , doubled in most ca-
ses. 

Maximum age at which children's pension ceases: 

Age 18 
Age 19- 21 
Age 22 - 25 
Age 26 
Definition of dependant according to the Income Tax 

Act 
U ntil completion of fu ll-time studies 
Other 

80% 
12% 

I% 
1% 

3% 
2% 
1% 

Notes: I. Funds in the categori es "age 22 - 25" and "age 26" sti pula-
ted that the child must still be dependent on the deceased 
member. 

2. The category "u ntil completion of fu ll- time studies" refers 
to funds that merely mentioned that pension payments 
continue until completion of studies without stating an 
age. 

3. Approximately 75% of the funds in the categories "age 18" 
and "age 19 - 21 " stipulate additionall y that pension pay-
ments wi ll continue until , for example, age 23, 24, 25 or 26. 
The majority of these funds are prepared to extend the 
period by two years if the prospecti ve student completes 
his com pulsory milita ry training first. 

K. Death benefits after retirement 

No provision 

Pension payments guaranteed for a minimum period 

Lump sum only 

Widow's and/or children's pension 

Guarantee plus widow's and/or children's pension 

Lump sum plus widow's and/ or children's pension 

Lump sum plus guarantee plus widow's and/ or 
chi ldren's pension 

5% 

18% 

1% 

24% 

38% 

9% 

5% 

Notes: I. In the fifth and seventh categories mentioned above the 
fund pays the full pension for the unexpired portion of the 
guarantee period; afte r this the widow's and/ or children's 
pension commence(s). 

2. The lump sum varies considerably in nature and amount. 
Of the funds granting this benefit, the majority (55%) pay 
either a cash amount, e.g. R500 or Rl 000, or a mulhple 
of the monthly pension, e.g. 3,6 or 12 times. The remaining 
45% base the lump sum on either final average salary, saJa-
ry at retirement or widow's pension. The~e is a ten~et~c y 

to increase the lump sum where there ts no survtvmg 
spouse or dependent children who qualify for a widow's 
and/or children's pension. 
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Minimum guaranteed period for pension payments: 

No guarantee 
5 years 
10 years 
Other 

Members who do 
not qualify for 
dependants' pension 

13% 
74% 
10% 
3% 

Members who 
qualify for 
dependants' pension 

28% 
63% 

7% 
2% 

Note: "Other" represents funds with guarantee periods not men-
tioned above, e.g. 3 years, 12 years etc., as well as a few funds 
that allow members a choice between two or more alter-
natives. 

Widow's pension as a percentage of the member's pension: 

Less than 50% 
50% 
51% - 60% 
61%- 70% 
More than 70% 

Pension per child as a percentage of the member's pension: 

Less than I 0% 
10% -1 5% 
16% - 20% 
More than 20% 

5% 
77% 

8% 
8% 
2% 

9% 
48% 
35% 

8% 

Note: Where the pension is paid according to a sliding scale, the 
average was taken as if the maximum number of children who 
can qualify for the benefit, will receive it. 

Maximum number of children per member qualifying for the benefit: 

3 and more 
21% 
79% 

Maximum children's benefit as a percentage of member's pension: 

Less than 30% 
30%-49% 
50% 
More than 50% 
No maximum 

7% 
39% 
39% 
10% 

5% 

L Disability benefits 

No provision 4% 
Lump sum 7% 
Income expressed as a percentage of member's salary 50% 
Income based on salary and service (i.e. prospective 

pension) 39% 

Notes: I. 19% of the funds providing this benefit do so by way of a 
separate scheme. 

2. A few funds (less than I%) included in the category "in-
come based on salary and service", pay a percentage of 
salary for the first part of the disability period - e.g. 100% 
for the fi rst 12 months, 75% for the next 6 months - and 
after that a percentage of the prospective pension. 

3. In addition to the disability income, some of the funds 
( ± I%) pay a lump sum based on salary and service, e.g. 
6,72% x annual salary x years of service. 

4. Approximately 5% of the funds included in the two income 
categories above, pay a disability income only to those 
members who have completed a minimum period of ser-
vice, e.g. 5 or I 0 years. 

Other members receive a lump sum, paid out in cash by 
some funds or used to purchase a disability income for the 
member by others. 

5. The lump sum varies from fund to fund, but is usually one 
of the following: 

- Member's contributions plus employer's contributions 
plus interest 

- A multiple of the annual salary 
- A percentage of the annual salary per year of service 
- A percentage of the annual salary per year of past service 

plus a smaller percentage per year of unexpired service till 
the normal retirement date. 

Income as a percentage of salary: 

40% -50% 
51%- 60% 
61%- 75% 
Varying 

5% 
7% 

79% 
9% 



Notes: I. "Varying" represents a number of funds providing a disabi-
lity income on a sliding scale according to duration of disa-
bility, e.g. I 00% of salary for the first year or two and 67% 
after that. 

2. The "6 1% - 75%" category includes funds basicall y provi-
ding a 75% benefit , but differentiating according to level of 
income at disablement , e.g. 75% of that part of a member's 
monthly salary not exceed ing R2 500, and 55% of that pa rt 
exceeding R2 500. 

Disability benefit expressed as a percentage of member's prospecth·e 
pension: 

100% i.r.o. actual service plus future service 
100% i.r.o. actual service plus a smaller percentage 

i.r.o. futu re service 
100% i.r.o. actual service 
Other 

6!% 

13% 
17% 
9% 

Notes: I. Some of the funds incl uded in the second category above, 
apply the smaller percentage in respect of fu tu re service 
only when a member becomes disabled more than 5 years 
before reaching the normal reti rement age. 

2. Funds often stipulate that the benefit is subject to a mini-
mum and/or maximum of salary at di sablement, e.g. mini-
mum 50%, maximum 75%. 

3. The category "other" represents, inter alia, funds that pay 
more than I 00% of expected pension (e.g. 133,33%) subject 
to a maximum of75% of salary, fu nds that pay ac tuanally 
reduced pensions and funds that base the benefit on age, 
occupation or status. 

Waiting period from date of disablement until the benefi t becomes 
payable: 

None 
I month 
3 months 
6 months 
12 month s 
Other 

46% 
3% 

II % 
37% 

2% 
Io/o 

G rowth in disa bil ity benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 
Combination of aforementioned 

Average growth a llocated during preceding three yea rs: 

61% 
39% 

17% 
66% 
17% 

1982 : 8,64% based on a sample of 66% of funds providing growth 
1983 : 8,62% ba~ed on a sam ple of 73% of funds providing growth 
1984 : 8,24% based on a sample of 79% of funds providing growth 

Note: Large non-recu rri ng adj ustments have not been taken into ac-
count. 

M.Withdrawal benefits 

Own contributi ons wit ho ut 
in terest o r less 

Own co nt r ib ut ion s plu s 
interest 

More than own contribu-
tions plus in terest 

Volunta r)' 
res ignation 

9% 

90% 

I% 

Dismissal 

20% 

79% 

I% 

Retrench-
ment 

6% 

65% 

29% 

Notes: 1. Of the funds paying own contri butions plus interest, about 
4%- 5% pay inte rest only if the member has completed a 
minimum period of service. e.g. 2 or 5 years. 

2. The fo llowi ng percentages of the funds in the first. two 
categories above st ipulate that members become entnled 
to the employer's credit or part of it after a certain number 
of years' service ranging from 5 to 15 years: 

Voluntary resignation = 17% 
Dismissal ~ 9% 
Retrenchment = 19% 
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Interest rate payable on member's contributions: 

Less than 4% 33% 
4% -6% 64% 
6%-8% 2% 
8% - !0% I% 

Is the option of a paid-up (deferred) pension benefit available? 

Yes 81% 
No 19% 

Paid-up benefit: 

Equal to cash withdrawal benefit 33% 
Larger than cash withdrawal benefit 67% 

Note: The majority of funds granting a paid-up benefit set one or 
more of the following conditions: 

- The member must have completed a minimum period of 
service, e.g. I 0 or 15 years. 

- The member must have reached a certain age, e.g. 45 or 50 
years. 

-The benefit must be large enough to purchase a certain mini-
mum pension, e.g. R240 per annum. 

May a member transfer his benefit to another approved fund ? 

Yes 83% 
No 17% 

Benefit that can be transferred: 

Cash withdrawal benefit 
Larger than cash withdrawal benefit 

70% 
30% 

Note: Of the latter funds, the majority require a certain minimum 
period of service to have been completed. Some also req ui re 
a guarantee from the receiving fund that the benefit will not 
be paid in cash should the member leave the service of that 
employer. 

N. Contribution rate of members 

Less than 5% 
5% but less than 6% 
6% but less than 7% 
7% but less than 8% 
8% and more 
Varying scale 

Males 

I% 
II % 
30% 
44% 

7% 
7% 

Females 

I% 
13% 
32% 
41 % 

6% 
7% 

Note: " Varying" refers mainly to funds whose contribution rates 
vary between races, salary and wage groups, age groups or 
occupation groups. Some funds distinguish between bread-
winners and non-breadwinners. The only fund that reported a 
contribution of a fixed amount per month has been included 
in this category. 

Voluntary additional contributions by members: 

Are permitted 
Are not permitted 

67% 
33% 

Voluntary additional members' contributions are applied towards: 

Purchase of past serv ice 
Purchase of additional pension at retirement 
Other 

55% 
39% 

6% 

Note: ''Other" represents mainly funds where the member can decide 
whether past service or additional pension should be pur-
chased. A few funds leave it to the d iscretion of the employer 
or the Board of Trustees or the actuary of the fund. 

0. Contribution rate of employer 

Less than 5% 
5% but less than 7% 
7% but less than 9% 
9% but less than I I% 
II % but less than 13% 
13% but less than 15% 
15% but less than 17% 
17% but less than 19% 
19o/o and more 
Varying scale 

2% 
8% 

17% 
22% 
20% 
9% 
6% 
2% 
5% 
9% 



Note: 51% of the funds with a varyi ng employer's contribution rate 
have different contribution rates for males and females. The 
contribution rate of the remaining 49% varies mainly between 
age groups, salary and wage groups, occupation groups or sta-
tus groups. 

P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
I 0% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

1% 
6% 
9% 

21% 
20% 
17% 
11 % 

7% 
8% 

Note: The _analysis was made for funds whose to'tal contribution rate 
could be readily determined. Those funds with a total contri-
bution rate that varies according to level of income, age, etc. 
were not taken into account. 

Q. Communication 

How are members informed of the benefits the fund offers them? 

Rule booklet 44% 
Yearly benefit statement II o/o 
Audio-visual presentation I% 
Rule booklet plus yearly benefit statement 32% 
Rule booklet plus audio-visual presentation 4% 
Rule booklet plus yearly benefit statement plus audio-

visual presentation 8% 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Retirement benefits 
Death benefits 
Disabi lity benefits 
Withdrawal benefits 
Benefits of existing pensioners 
Pension growth added or improved 

24% 
44% 
33% 
40% 
20% 
39% 
14% 

Note: 52% of the funds have improved more than one benefit. 

Is an imprO\'ement in fund benefits within 12 months envisaged? 

Yes 
No 

51% 
49% 

Note: Slightly less than 2% of the funds that envisage no improve-
ments, ac tuall y intend reducing benefits. 

Improvements envisaged within 12 months: 

Pension benefits 
Death benefits 
Disability benefit s 
Withdrawal benefits 
Benefits of existing pensioners 
Other 

66% 
30% 
32% 
23% 
46% 

2% 

Note: 58o/o of the funds intend improving more than one benefit. 
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Analysis according to total 
contributions 

Total contributions less than 
R250 000 per annum 

A. Participation 

All races 

Whites only 

86% 

14% 

Note: 71% of the funds that do not include all races, make separate 
provision for those excluded. 

B. Qualification requirements 

None 
Permanent staff 
Minim um age 
Minim um service 
Combination of a forementioned 

3% 
43% 

6% 
6% 

42% 

Note: In addi tion to one or more of the above, 24% of the funds 
require qualifying members to be younger than a certain age. 
T he age va ries, but is mostly 55 for males and 50 for females. 

C. Normal retirement age 

14 

M ales Females 

55 years 3% 
58 years 2% 
60 yea rs 9% 54% 
63 years 7% !o/o 
65 years 84% 40% 

Note: 13% of the funds analysed allow senior management to retire 
on average between two yea rs and fi ve years before the normal 
reti rement age. 88% of these funds cred it such o fficials with 
supplementary pensionable service up to the normal retire-
ment age. 

D. Pension provision 

Fixed percentage of final average salary multiplied by 
yea rs of pensionable service 

O ther means of provision 

E. Retirement benefits (normal retirement) 

Pension scale M ales 

Less than 1/ 60 4% 

' /60 6% 

11ss 6% 

If so 6 1% 

Better than 1/ 50 II % 

Varying 10% 

O ther 2% 

90% 
10% 

Females 

6% 

6% 

10% 

55% 

II % 

10% 

2% 

Note: 14% of the funds limit the pension to a maximum percentage 

of " final average salary" - usually 80% or 90%. 

Conversion of part of pension to lump sum: 

Is permitted 
Is not permitted 

94% 
6% 

Note: All the funds not a llowing conversion, make provision for a 
lump sum by means of a separate fund or scheme. 

F. Final average salary 

Average over the last 5 years 
Average over the last 3 years 
Average over the last 2 years 
Average over any 5 consecutive years giving the h ighest 

result 
Average over any 3 consecuti ve years giving the highest 

result 
A vcragc over any 2 consecuti ve years giving the highest 

result 
Final sala ry 
O ther 

17% 
33% 

2% 

9% 

29% 

2% 
7% 
!% 



G. Early retirement in good health 

Is permitted 

Is not permitted 

Benefits at date of early retirement: 

Remain unaffected 

Reduced by a fixed percentage 

Reduced actuarially 

Reduced according to a varying scale 

Scale of reduction where a fixed percentage is used: 

1/ 2% per month 

'! 12% per month 

'!,% per month 

1/ 2% per mo nth 

1/ 4% per month 

Other 

H. Deferred retirement 

Is permitted 

Is not permitted 

Contributions cease on normal retirement date 

Contributio ns continue till da te o f actual retirement 

95% 

5% 

3% 

72% 

22% 
3% 

47% 

12% 

5% 

9% 

12% 

15% 

87% 

13% 

56% 

44% 

Note: Of the funds that a llow contributions to continue till the date 
o f actua l retirement, 96% indicated that additional pensio n· 
able service was granted in respect of such continued contribu-
tions. 

Increase in pens ion over and above pension secured as a result of 
longer service: 

None 

Fixed percentage increase 

Increased according to actuaria l basis 

14% 

64% 

22% 

Scale of increase where a fixed percentage is used: 

1% per month 

2/ 4% per month 

2/ 2% per month 

1/ 2% per month 

'1 12% per month 

'!,% per month 

Other 

I. Growth in pension 

None 

Fixed percentage 

Ad hoc 

Combinatio n of aforementioned 

Average growth allocated during preceding three years: 

26% 

46% 

3% 

9% 

3% 

8% 

5% 

35% 

8% 

43% 

14% 

1982 : 8, 15% based on a sample of 49% of funds provid ing growth 
1983 : 8, 77% based on a sample of 51% of funds providing growth 
1984 : 8,72% based on a sam ple of 56% of funds providing growth 

J. Death benefits before retirement 

Lump sum only 
Widow's and chi ldren's pension only 
Lump su m plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum only: 
Funds tha t a llocate cover in accordance with sex 

I x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
Other 

Males 

12% 
4 1% 
18% 
23% 

6% 

47% 
5% 

II % 
37% 

Females 

6% 
41% 
23% 

6% 
18% 
6% 
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Funds that distinguish between members with and without depen
dants 

I • annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
Varying 

With No 
dependants dependants 

40% 
30% 
30% 

50% 
30% 
10% 

10% 

Notes: I. 63% of the funds in the category "lump sum only" allo-
cate cover in accordance with sex, while 37% distinguish 
between members with and without dependants. This 
category includes the classifications "married/ un
married" and "breadwinner". 

2. II % of the funds grant additional cover to senior mana-
gerial staff, as follows: 

I x annual salary extra ~ I 00% 

Lump sum paid with widow's pension: 

Funds that grant the same cover to all members 

2 x annual salary 
3 x annual salary 
5 x annual salary 
6 x annual salary 
Varying 
Other 

45% 
27% 

5% 
5% 
5% 

13% 

Funds that distinguish between members with and without depen
dants 

None 
I x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
Other 

With No 
dependants dependants 

24% 
13% 62% 
13% 25% 
13% 13% 
25% 
12% 

Notes: I. 73% of the funds in this category grant all members the 
same cover, while 27% distinguish between members 
with and without dependants. 

2. 3% of the funds grant additional cover to senior manage-
rial staff, as follows: 

I x annual salary extra ~ I 00% 

Widow's pension: 

Calculated as a percentage of member's salary at death 
Calculated as a percentage of member's prospective 

pens10n 

39% 

61 % 

Widow's pension as a percentage of member's salary at time of death: 

Less than 30% 
40% 
50% 

9% 
45% 
46% 

Widow's pension as a percentage of member's prospective pension till 
normal retirement date: 

50% 
51 % -60% 
More than 60% 

74% 
5% 

21% 

Pension per child as a percentage of member's salary at time of 
death: 

10%- 15% 
More than 20% 

87% 
13% 

Pension per child as a percentage of member's prospective pension 
till normal retirement date: 

Less than I 0% 
10% -15% 
16% - 20% 
More than 20% 
Varying 

37% 
25% 
13% 
19% 
6% 

Maximum number of children per member qualifying for the benefit: 

3 and more 
4% 

96% 



Maximum children's pension as a percentage of the member's salary 
at time of death: 

Less than 30% 
30%-49% 
No maximum 

22% 
56% 
22% 

Maximum children's pension as a perce~tage of the member's pro-
specth·e pension: 

Less than 30% 
30%-49% 
50% 
More than 50% 
No maximum 

Maximum age at which children's pension ceases: 

Age 18 
Age 19- 21 
Age 26 
Definition of dependant according to the Income Tax 

Act 
Other 

K. Death benefits after retirement 

No provision 
Pension payments guaranteed for a minimum period 
Lump sum only 
Widow's and/or children's pension 
Guarantee plus widow's and/or children's pension 
Lump sum plus widow's and/or children's pension 
Lum p sum plus guarantee plus widow's a nd/or 

children's pension 

Minimum guaranteed period for pension payments: 

7% 
40% 
13% 
13% 
27% 

70% 
18% 
4% 

4% 
4% 

5% 
31% 

21% 
35% 

5% 

3% 

Members who do 
not qualify for 
dependants' pension 

Members who 
qualify for 
dependants' pension 

No guarantee 
5 years 
I 0 years 
Other 

15% 
68% 
13% 
4% 

30% 
57% 
9% 
4% 

Widow's pension as a percentage of the member's pension : 

Less than 50% 
50% 
51% - 60% 
61% - 70% 
More than 70% 

Pension per child as a percentage of mem ber's pension: 

Less than I Oo/o 
10%- 15% 
16%- 20% 
More than 20% 

5% 
84% 

2% 
7% 
2% 

24% 
35% 
24% 
17% 

Note: Where the pension is paid according to a sliding scale, the 
average was taken as if the maximum number of children who 
can qualify for the benefit , wi ll receive it. 

Maximum number of children per m e mb ~ r qualifying for the benefit: 

3 and more 
6% 

94% 

1\tlaximum children's benefit as a percentage of member's pension: 

Less than 30% 
30%-49% 
50% 
More than 50% 
No maximum 

L. Disability benefits 

No provision 
Lump sum 
Inco me expressed as a percentage of member's salary 
Income based on sa lary and service (i.e. prospect ive 

pension) 

6% 
33% 
39% 
II % 
II % 

6% 
21% 
60% 

13% 

Note: 25% of the funds providing this benefit do so by way of a 
separate scheme. 
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Income as a percentage of salary: 

40% -50% 

51 % - 60% 

61 % - 75% 

Varying 

3% 

6% 

88% 

3% 

Disability benefit expressed as a percentage of member's prospective 
pension: 

100% i.r.o. actual service plus future service 

I 00% i. r.o. actual service plus a smaller percentage 
i.r.o. future service 

100% i.r.o. actual service 

Other 

63% 

12% 

12% 

13% 

Waiting period from date of disablement until the benefit becomes 
payable: 

None 24% 

I month 2% 

3 months 17% 

6 months 52% 

12 months 5% 

Growth in disability benefit: 

Yes 35% 

No 65% 

Fixed percentage 64% 

Ad hoc 9% 

Combination of aforeme1tioned 27% 

Average growth allocated during preceding three years: 

1982 9,12% based on a sample of 44% of funds providing growth 
1983 8,62% based o n a sample of 44% of funds providing growth 
1984 7,6 1% based on a sample of 56% of funds providing growth 

Note: Large non-recurring adjustments have not been taken into 
account. 

M.Withdrawal benefits 

Voluntary Retrench-
resignation Dismissal ment 

Own contributions without 
interest or less 7% 15% 5% 

O wn contributions plus 
interest 9 1% 83% 71% 

More than own contribu-
tions plus interest 2% 2% 24% 

Notes: I. Of the funds paying own contributions plus interest, about 
10% pay interest only if the member has completed ami-
nimum period of service, e.g. 2 or 5 years. 

2. The following percentages of the fu nds in the fi rst two 
categories above stipulate that members become entitled 
to the employer's credit or pan of it after a certain number 
of years' service ranging from 5 to 15 years: 

Voluntary resignation - 14% 
Dismissal - 3% 
Retrenchment - 5% 

Interest rate payable on member's contributions: 

Less than 4% 
4% - 6% 
6%-8% 

Is the option of a paid-up (deferred) pension benefit availa ble? 

Yes 
No 

Paid-up benefit: 

39% 
59% 

2% 

70% 
30% 

Equal to cash withdrawal benefit 48% 
Larger than cash withdrawal benefit 52% 

May a member transfer his benefit to another approved fund '! 

Yes 73% 
~ 2 ~ 



Benefit that can be transferred: 

Cash withdrawal benefit 

Larger than cash withdrawal be nefit 

N. Contribution rate of members 

Males 

Less than 5% 3% 
5% but less than 6% 18% 
6% but less than 7% 30% 
7% but less than 8% 37% 
8% and more 5% 
Varying scale 7% 

Voluntary additional contributions by members: 

Are permitted 
Are not permitted 

78% 
22% 

Females 

3% 
18% 

30% 
37% 

5% 
7% 

57% 
43% 

Voluntary additional members' contributions are applied towards: 

Purchase of past service 
Purchase of additional pension at retirem ent 
Other 

0. Contribution rate of employer 

Less than 5% 
5% but less than 7% 
7% but less than 9% 
9% but less than I I% 
II % but less than 13% 
13% but less than I 5% 
I 5% but less than 17% 
17% but less than 19% 
19% and more 
Varying scale 

52% 
42% 

6% 

2% 
14% 
13% 
29% 
16% 

5% 
3% 
5% 
5% 
8% 

P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
I 0% but less than 12% 
12% but less tha n 14% 
14% but less tha n 16% 

2% 
9% 

10% 
23% 

16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less tha n 24% 
24% and more 

Q. Communication 

2 1% 
16% 
7% 
3% 
9% 

How are members informed of the benefits the fund offers them? 

Rule booklet 57% 
Yearly benefit statem ent 13% 
Audi o-visual presentation 2% 
Rule booklet plus yea rly benefit statement 21% 
Rule booklet plus audio-visual presenta tion 2% 
Rule booklet plus yearly benefit statement plus audio-

visual presentation 5% 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Reti rement benefit s 
Death benefit s 
Disability benefits 
Withdrawal benefit s 
Benefit s of existing pensioners 
Pension growth added or improved 

39% 
32% 
20% 
36% 
IS% 
20% 
15% 

Note: 29% of the fund s ha ve improved more than one benefi t. 

Is an improvement in fund benefits within 12 months envisaged? 

Yes 
No 

Improvements em•isaged: 

Pension benefi ts 
Death benefit s 
Disability benefit s 
Wi thdrawal benefits 
Bene fits of exist ing pensioners 

5 1% 
49% 

90% 
29% 
29% 
23% 
19% 

Note: 52% of the fund s intend improving more than one benefi t. 
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Total contributions between 
R250 000 and Rl million per 
annum 
A. Participation 

All races 
Whites only 

89% 
I I% 

Note: 76% of the funds that do not include all races, make separate 
provision for those excluded. 

B. Qualification requirements 

None 
Permanent staff 
Minimum age 
Minimum service 
Combination of aforementioned 

3% 
37% 

4% 
4% 

52% 

Note: In addition to one or more of the above, I 0% of the funds 
require qualifying members to be younger than a certain age. 
This age varies, but is mostly 55 for males and 50 for females. 

C. Normal retirement age 

Males Females 

58 years 1% 
60 years 3% 51% 
62 years 2% 1% 
63 years 9% 5% 
65 years 86% 42% 

Note: 23% of the funds analysed allow senior management to retire 
on average between two years and fi ve years before the normal 
retirement age. 7 3 ~ of these funds credit such officials with 
supplementary pensionable service up to the normal retire-
ment age. 

D. Pension provision 

Fixed percentage of final average salary multiplied by 
years of pensionable service 

Other means of provision 

20 

94% 
6% 

E. Retirement benefits (normal retirement) 

Pension scale M ales Females 

Less than '/60 1% 1% 

'lw 9% 9% 

lj55 5% 6% 
1/50 66% 66% 

Better than 'I 50 9% 8% 

Varying 9% 9% 

Other 1% 1% 

Note: 26% of the funds limit the pension to a maximum percentage 
of "final average salary'" - usually 80% or 90%. 

Conversion of part of pension to lump sum: 

Is permitted 
Is not permitted 

98% 
2% 

Note: 33% of the funds not allowing conversion, make provision for 
a lump sum by means of a separate fund or scheme. 

F. Final average salary 

Average over the last 5 years 
Average over the last 3 years 
Average over the last 2 years 
Average over any 5 consecutive years giving the highest 

result 
Average over any 3 consecutive years giving the highest 

result 
Average over any 2 consecutive years giving the highest 

result 
Final salary 

G. Early retirement in good health 

Is permitted 
Is not permitted 

7% 
31% 

2% 

4% 

43% 

2% 
II % 

97% 
3% 



Benefits at date of early retirement: 

Reduced by a fix ed percentage 
Reduced actua ria lly 
Reduced according to a varying scale 

Scale of reduction where a fixed percent~ge is used: 

1/ 2% per month 

'1 12% per m onth 
2/,% per month 

'/3% per month 
1/ 4% per m onth 

Other 

H. Deferred retirement 

Is permitted 
Is not permitted 

Contributions cease on normal ret irement date 
Contributions continue till date of actual retirement 

75% 
II % 
14% 

3 1% 

II % 

13% 

II% 

22% 

12% 

88% 
12% 

51% 
49% 

Note: Of the funds that allow contributions to continue till the date 
of actual retirement, 98% indicated that additional pension-
able service was granted in respect of such continued contribu-

tions. 

Increase in pension over and above pension secured as a result of 
longer service: 

None 17% 
Fixed percentage increase 65% 
Increased according to actuarial basis 18% 

Scale of increase where a fixed percentage is used: 

I% per month 

'I,% per m onth 
2/ 3% per month 

1/ 2% per month 

'! 12% per month 

'I,% per month 
1/ 3% per month 

'!,% per month 

Other 

27% 

27% 

4% 

10% 

S% 

8% 

I% 

I% 

17% 

I. Growth in pension 

None 
Fixed percentage 
Ad hoc 
Combination of aforementi oned 

Average growth allocated during preceding three years: 

14% 
6% 

72% 
8% 

1982 : 7,85% based on a sam ple of 6 1% of funds providing growth 
1983 : 7,86% based on a sample of 64% of funds providing growth 
1984 : 8, 73% based on a sa mple of 74% of fu nds providing growth 

J. Death benefits before retirement 

Lump sum only 
Widow's and children 's pension only 
Lump sum plus widow's pension 
Lum p sum plus widow's and children's pension 
Lump sum or widow's pension 

Lump sum only: . 

38% 
3% 
7% 

51% 
I% 

Funds that a llocate cover in accordance with sex 

I x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
6 x annual salary 
Varying 
O ther 

Males 

2% 
8% 

19% 
30% 
24% 

3% 
3% 

II % 

Females 

5% 
II % 
19% 
27% 
24% 

3% 
II% 

Funds that distinguish between members with and without depen-
dants 

I x annual sala ry 
2 x annual salary 
3 x annual sala ry 
4 x annual salary 
S x a nnual salary 
Other 

With No 
dependants dependants 

II % 
47% 
42% 

2 I% 
53% 
IO% 

I6% 
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Notes: I. 66% of the funds in the category "lump sum only" allo-
cate cover in accordance with sex, while 34% distinguish 
between members with and without dependants. This 
category includes the classifications "married/ unmar
ried" and "breadwinner". 

2. 16% of the funds grant additional cover to senior mana-
gerial staff, as follows: 

I x annual salary extra - 33% 
2 x annual salary extra - 56% 

More than 2 x annual salary extra - 11 % 

Lump sum paid with widow's pension: 
Funds that grant the same cover to all members: 

1 x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
Other 

22% 
53% 
11% 
9% 
2% 
3% 

Funds that distinguish between members with and without depen
dants 

1 x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 

With No 
dependants dependants 

4% 
38% 
25% 
33% 

37% 
33% 
13% 
4% 

13% 

Notes: I. 70% of the fund, in this category grant all members the 
same cover, while 30% distinguish between members 
with and without dependants. 

2. 6% of the funds grant additional cover to senior manage-
rial staff, as follows: 

I x annual salary extra - 80% 
2 x annual salary extra - 20% 

Widow's pension: 

Calculated as a percentage of member's salary at death 
Ca lcul~t e d as a percentage of member's prospective 

pensiOn 
Any other method 

39% 

54% 
7% 

Widow's pension as a percentage of member's salary at time of death: 

Less than 30% 
30%- 35% 
40% 
50% 
More than 50% 

10% 
32% 
16% 
34% 
8% 

Widow's pension as a percentage of member's prospective pension till 
normal retirement date: 

Less than 50% 
50% 
51% - 60% 
More than 60% 

4% 
89% 

2% 
5% 

Pension per child as a percentage of member's salary at time of 
death: 

Less than I 0% 
10%- 15% 
16% - 20% 

32% 
62% 

6% 

Pension per child as a percentage of member's prospective pensio.n 
till normal retirement date: 

Less than I 0% 
10%- 15% 
16%- 20% 
More than 20% 

8% 
43% 
31% 
18% 

Maximum number of children per member qualifying for the benefit: 

3 and more 
14% 
86% 



Maximum children's pension as a percentage of the member's salary 
at time of death: 

Less than 30% 22% 
30%-49% 52% 
50% 13% 
More than 50% 3% 
No maximum 10% 

Maximum children's pension as a percentage of the member's pro-
spective pension: 

Less than 30% 7% 
30% -49% 37% 
50% 44% 
More than 50% 7% 
No maximum 5% 

Maximum age at which children's pension ceases: 

Age 18 
Age l9-21 
Age 22- 25 
Definition of dependant according to the Income Tax 

Act 
Other 

K. Death benefits after retirement 

No provision 
Pension payments guaranteed for a minimum period 
Lump sum only 
Widow's and/ or children's pension 
G uarantee plus widow's and/ or children's pension 
Lump sum plus widow's and/ or children's pension 
Lump sum plus guarantee plus widow's and/ or 

children's pension 

Minimum guaranteed period for pension payments: 

Members who do Members who 
not qualify for qualify for 

78% 
12% 
2% 

5% 
3% 

8% 
23% 

I% 
19% 
43% 

3% 

3% 

dependants ' pension dependants' pension 

No guarantee 
5 years 
I 0 years 
Other 

7% 
83% 
10% 

27% 
64% 

8% 
I% 

Widow's pension as a percentage of the member's pension: 

Less than 50% 
50% 
51 % -60% 
61 % -70% 
More than 70% 

Pension per child as a percentage of the member 's pension: 

Less than I 0% 
10% -1 5% 
16% - 20% 
More than 20% 

4% 
84% 

5% 
5% 
2% 

2% 
49% 
35% 
14% 

Note: Where the pension is paid according to a sliding scale, the 
average was taken as if the maximum number of children who 
can qualify for the benefit, will receive it. 

Maximum number of children per member ~ualifying for the benefit: 

2 
3 and more 

20% 
80% 

Maximum children's benefit as a percentage of member's pension: 

Less than 30% 
30% . 49% 
50% 
More than 50% 
No maximum 

L. Disability benefits 

No provision 
Lump sum 
Income expressed as a percentage of member's salary 
Income based on salary and service (i.e. prospective 

pension) 

6% 
28% 
49% 
13% 
4% 

6% 
6% 

66% 

22% 

Note: 27% of the fund s providing this benefit do so by way of a 
separate scheme. 
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Income as a percentage of salary: 

40%-50% 
51% - 60% 
61%-75% 
Varying 

9% 
6% 

75% 
10% 

Disability benefit expressed as a percentage of member's prospective 
pension: 

100% i.r.o. actual service plus future service 
100% i.r.o. actual service plus a smaller percentage 

i.r.o. future service 
100% i.r.o. actual service 
Other 

63% 

15% 
15% 
7% 

Waiting period from date of disablement until the benefit becomes 
payable: 

None 
1 month 
3 months 
6 months 
12 months 
Other 

Growth in disability benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 
Combination of aforementioned 

Average growth allocated during preceding three years: 

26% 
4% 

15% 
51% 

2% 
2% 

49% 
51% 

33% 
59% 

8% 

1982 6,51% based on a sample of 44% of funds providing growth 
1983 6, 74% based on a sample of 52% of funds providing growth 
1984 7,08% based on a sample of 61 o/o of funds providing growth 

Note: Large non-recurring adjustments have not been taken into ac-
count. 

M.Withdrawal benefits 

Voluntary Retrench-
resignation Dismissal ment 

Own contributions without 
interest or less 16% 20% II % 

Own contributions plus 
interest 83% 79% 62% 

More than own contribu-
tions plus interest 1% 1% 27% 

Notes: 1. Of the funds paying own contributions plus interest, about 
I o/o pay interest only if the member has completed a mini-
mum period of service, e.g. 2 or 5 years. 

2. The following percentages of the funds in the first two 
categories above stipu late that members become entitled 
to the employer's credit or part of it after a certain number 
of years' service ranging from 5 to 15 years: 

Voluntary resignation ~ 20% 
Dismissal ~ I 0% 
Retrenchment ~ 18% 

Interest rate payable on member's contributions: 

Less than 4% 
4%-6% 
6%- 8% 
8%- 10% 

Is the option of a paid-up (deferred) pension benefit available? 

Yes 
No 

Paid-up benefit: 

Equal to cash withdrawal benefit 
Larger than cash withdrawal benefit 

32% 
67% 

1% 

88% 
12% 

41% 
59% 



May a member transfer his benefit to another approved fund? 

Yes 85% 
~ I~ 

Benefit that can be transferred: 

Cash withdrawal benefit 
Larger than cash withdrawal benefit 

N. Contribution rate of members 

Males 

Less than 5% 1% 
5% but less than 6% 15% 
6% but less than 7% 32% 
7% but less than 8% 40% 
8% and more 5% 
Varying scale 7% 

Voluntary additional contributions by members: 

Are perm i n ed 
Are not permitted 

78% 
22% 

Females 

1% 
16% 
31% 
40% 

5% 
7% 

71 o/o 
29% 

Voluntary additional members' contributions are applied towards: 

Purchase of past service 
Purchase of add itional pension at retirement 
Other 

0 . Contribution rate of employer 

Less than 5% 
5% but less than 7% 
7% but less than 9% 
9% but less than II o/o 
I I o/o but less than 13% 
13% but less than 15% 
15% but less than 17% 
17% but less than 19% 
19% and mo re 
Varying scale 

59% 
34% 

7% 

4% 
12% 
23% 
18% 
19% 
10% 

5% 
1% 
4% 
4% 

P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
I 0% but less than 1.2% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

Q. Communication 

2% 
9% 

12% 
25% 
16% 
14% 
12% 
5% 
5% 

How are members informed of the benefits the fund offers them? 

Rule booklet 45% 
Yearl y benefit statement 9% 
Audio-visual presentation I% 
Rule booklet plus yearly benefit statemen·t 37% 
Rule booklet plus audio-visual presentation 2% 
Rule booklet plus yearly benefit sta tement plus audio-
visual presentation 6% 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Retirement benefi ts 
Death benefits 
Disabili ty benefi ts 
Withdrawal benefi ts 
Benefits of existing pensioners 

Pension growth added or improved 

Note: 54% of the funds have improved more than one benefit. 

24% 
42% 
29% 
48% 
24% 
33% 
14% 

Is an improvement in fund benefits within 12 months envisaged? 

Yes 
No 

47% 
53% 
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Note: Of the funds that envisage no improvements, approximately 
3% actually intend reducing benefits. 

Improvements envisaged: 

Pension benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 
Other 

76% 
39% 
41% 
23% 
47% 

2% 

Note: 68% of the funds intend improving more than one benefit. 



Total contributions more than 
Rl million per annum 
A. Participation 

All races 
Whites on ly 

88% 
12% 

Note: All the funds that do not include all races, make separate pro-
vision for those excluded. 

B. Qualification requirements 

None 
Permanent staff 
Minimum age 
Minimum service 
Combination of aforementioned 

4% 
52% 
4% 
2% 

38% 

Note: In addition to one or more of the above. 5% of the funds 
require qualifying m embers to be younger than a certain age. 
The age varies, but is mostly 55 for males and 50 for fema les. 

C. Normal retirement age 

Males Females 

55 years 1% 
60 years I I % 4 1% 
62 years 2% l o/o 
63 years 18% 17% 
65 years 69% 40% 

Note: 28% of the fu nds ana lysed allow senior management to reti re 
on average between two years and five years before the normal 
retirement age. 81% of these funds credit such officials with 
supplementary pensionable service up to the normal reti re-
ment age. 

D. Pension provision 

Fixed percentage of final average salary mu ltiplied by 
years of pensionable service 

Other mea ns of provision 
98% 

2% 

E. Retirement benefits (normal retirement) 

Pension scale Ma les Females 

Less than 1/ 60 lo/o 1% 
'/60 4% 4% 
1jH 9% 10% 

'!so 58% 57% 
Better than '/so 13% 13% 
Varying II % II % 
Other 4% 4% 

Note: 30% of the fund s limit the pension to a max imum percentage 
of " final average salary" · usually 80% or 90%. 

Com'ersion of part of pension to lump sum: 

Is permi tted 
Is not permitted 

89% 
I I% 

Note: 82% of the fund s not allowing conversion, make provis ion for 
a lump sum by means of a separate fund or scheme. 

F. Final average salary 

Average over the last 5 years 
Average over the las t 3 years 
Average over the last 2 years 
Average over any 5 consecut ive years giving the highest 

result 
Average over any 3 co nsecuti ve years giving the highest 

resu lt 
Average over any 2 consecutive years gi ving the highest 

result 
Final salary 
Other 

G. Early retirement in good health 

Is permitted 
Is not permitted 

3% 
30% 

7% 

2% 

40% 

3% 
14% 

1% 

97% 
3% 
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Benefits at date of early retirement: 

Remain unaffected 
Reduced by a fixed percentage 
Reduced actuarially 
Reduced according to a varying scale 

Scale of reduction where a fixed percentage is used: 

1/,% per month 

'!;,% per month 

'!,% per month 

'/3% per month 

'/,% per month 

Other 

2% 
68% 
I I% 
19% 

23% 

9% 

19% 

12% 

23% 

14% 

H. Deferred retirement 

28 

Is permitted 
Is not permitted 

Contributions cease on normal retirement date 
Contributions continue till date of actual retirement 

81% 
19% 

40% 
60% 

Note: Of the funds that allow contributions to continue till the date 
of actual retirement, 96% indicated that additional pension-
able service was granted in respect of such continued contribu-
tions. 

Increase in pension over and above pension secured as a result of 
longer service: 

None 22% 
Fixed percentage increase 58% 
Increased according to actuarial basis :lO% 

Scale of increase where a fixed percentage is used: 

I% per month 

'I,% per month 
2/ 3% per month 

'/2% per month 

~/ 12 % per month 

'!,% per mo nth 

'!,% per month 

'/,% per month 

Other 

16% 

26% 

2% 

9% 

10% 

16% 

I% 

3% 

17% 

I. Growth in pension 

None 
Fixed percentage 
Ad hoc 
Combination of aforementioned 

Average growth allocated during preceding three years: 

I% 
5% 

78% 
16% 

1982 : 8,94% based on a sample of 79% of funds providing growth 
1983 : 8,87% based on a sample of 84% of funds providing growth 
1984 : 8,67% based on a sample of 89% of funds providing growth 

J . Death benefits before retirement 

Lump sum only 
Widow's pension only 
Widow's and children's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and chi ld ren's pension 
Lump sum or widow's pension 

Lump sum only: 

16% 
I% 
4% 

15% 
63% 

I% 

Funds that allocate cover in accordance with sex 

2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
Varying 
Other 

Males 

14% 
9% 

27% 
14% 
9% 

27% 

Females 

14% 
9% 

27% 
14% 
9% 

27% 

Funds that distinguish between members with and without depen-
dants 

I x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
6 x annual salary 

'With No 
dependants dependants 

27% 
9% 

55% 
9% 

18% 
55% 
18% 
9% 



Notes: I. 67% of the funds in the category " lump sum only" allo-
cate cover in accordance with sex, while 33o/o distinguish 
between members with and without dependants. This 

category includes the classifications "married/ un
married" and "breadwinner". 

2. 30% of the funds grant addit ional cover to senior mana-
gerial staff, as follows: 

I x annual salary extra = 50% 
2 x annual salary extra = 40% 

More than 2 x annual salary extra = I 0% 

Lump sum paid with widow's pension: 

Funds that grant the same cover to all members 

I x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
6 x annual salary 
Varying 

Other 

21% 
35% 
14% 
3% 
1% 
I% 
6% 

19% 

Funds that distinguish between members with and without depen

dants 

With No 
dependants dependants 

I x annual salary 29% 29% 
2 x annual salary 29% 32% 
3 x annual salary 6% 6% 
4 x annual salary 9% 12% 
5 x annual salary 3% 
6 x annual salary 3% 
Other 24% 18% 

Notes: I. 78% of the funds in this category grant all members the 
same cover, while 22% distinguish between members 

with and without dependants. 

2. 7% of the funds grant additional cover to senior manage-
rial staff, as follows: 

I x annual salary extra = 55% 
2 x annual salary extra = 27% 

More than 2 x annual salary extra = 18% 

\Vidow's pens ion: 

Calculated as a percentage of member's salary at death 25% 
Calculated as a percentage of member's prospective 

pension 71 o/o 
Any other method 4% 

\Vidow's pension as a percentage of member's sa lary at time of death: 

Less than 30% 9% 
30% • 35% 30% 
40% 20% 
50% 4 1% 

\Vidow's pens ion as a percentage of member's prospective pens ion till 
normal retirement date: 

Less than 50% 
50% 
51% . 60% 
More than 60% 

3% 
72% 
14% 
I I% 

Pens ion per child as a percentage of member's salary at time of 
death: 

Less than I Oo/o 
10%. 15% 
16%- 20% 

25% 
65% 
10% 

Pension per child as a percentage of member's prospectil'e pension 
till normal retirement date: 

Less than 10% 
10%- 15% 
16% . 20% 
More than 20% 
Varying 

7% 
51% 
36% 

5% 
1% 

l\1aximum number of children per member qualifying for the benefit: 

3 and more 
23% 
77% 

Maximum children's pension as a percentage of the member's salary 

at time of death: 

Less than 30% 
30%.49% 
50% 
No maximum 

15% 
67% 
15% 
3% 
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Maximum children's pension as a percentage of the member's pro-
spective pension: 

Less than 30% 
30% -49% 
50% 
More than 50% 
No maximum 

Maximum age at which children's pension ceases: 

Age 18 
Age l9 - 2 1 
Defini tion of dependant according to the Income Tax 

Act 
U ntil completion of full-time studies 

I I% 
37% 
4 1% 

8% 
3% 

82% 
12% 

3% 
3% 

K. Death benefits after retirement 
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No provision 2% 
Pension payments guaranteed for a min imum period I I% 
Lump sum only 1% 
Widow's and/ or children's pension 30% 
Guarantee plus widow's and/ or children's pension 35% 
Lump sum plus widow's and/ or child ren's pension 15% 
Lump sum plus guarantee plus widow' s and/ or 

children's pension 6% 

M inimum guaranteed period for pension payments: 

No guarantee 
5 years 
10 years 
Other 

Members who do 
not qualify for 
dependants' pension 

18% 
69% 

8% 
5% 

Members '''hO 
qua lify for 
dependants' pension 

29% 
65% 

5% 
1% 

Widow's pension as a percentage of the member's pension: 

Less than 50% 
50% 
5 1%- 60% 
6 1% - 70% 
More than 70% 

5% 
72% 
II % 
I I% 
1% 

Pension per child expressed as a percentage of the member's pension: 

Less than 10% 
10% - 15% 
16% - 20% 
More than 20% 

10% 
49% 
36% 

5% 

Note: Where the pension is paid according to a slid ing scale, the 
average was taken as if the maximum number of children who 
can qualify for the benefit, wi ll receive it. 

Maximum number of children per member qualifying for the benefit: 

3 and more 
23% 
77% 

Maximum children's benefit as a percentage of member's pension: 

Less than 30% 
30% - 49% 
50% 
More than 50% 
No maximum 

L. Disability benefits 

8% 
45% 
35% 

8% 
4% 

No provision 2% 
~ m pwm 3% 
Income expressed as a percentage of member's salary 36% 
Income based on salary and service (i.e. prospective 

pension) 59% 

Note: II % of the funds providing this benefi t do so by way of a 
separate scheme. 

Income as a percentage of salary: 

40%- 50% 
51%-60% 
6 1% -75% 
Varying 

1% 
8% 

81 % 
10% 

Disability benefit expressed as a percentage of member's prospecti,•e 
pension: 

\00% i.r.o. actual service plus future service 
I 00% i.r.o. actual service plus a smaller percentage 

i.r.o. fu ture service 
100% i.r.o. actual service 
Other 

60% 

10% 
15% 
15% 



Waiting period from date of disablement until the benefit becomes 
payable: 

None 
I month 
3 months 
6 months 
12 months 
Other 

Growth in disability benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 

65% 
2% 
7% 

24% 
1% 
I% 

77% 
23% 

Combination of aforementioned 

9% 
73% 
18% 

Average growth allocated during preceding three years: 

1982 : 9,01% based on a sample of76% of funds providing growth 
1983 : 9,09% based on a sample of 84% of funds providing growth 
1984 : 8,61% based on a sample of 88% of funds providing growth 

Note: Large non-recurring adjustments have not been taken into ac-
count. 

M.Witbdrawal benefits 

Own contributions without 
interest or less 

O wn contributio ns plus 
interest 

More than own contribu-
tions plus interest 

Voluntary Retrench-
resignation Dismissal ment 

5% 

94% 

I% 

20% 

79% 

I% 

3% 

65% 

32% 

Notes: I. Of the funds paying own contributions plus interest, about 
3% pay interest only if the member has completed a mini-
mum period of service, e.g. 2 or 5 years. 

2. The following percentages of the funds in the first two 
categories above stipulate that members become entit led 

to the employer's credit or part of it after a certain number 
of years' service ranging from 5 to 15 years: 

Voluntary resignation ~ 16% 
Dismissal ~ 10% 
Retrenchment ~ 16% 

Interest rate payable on member's contributions: 

Less than 4% 31% 
4% - 6% 64% 
~ - ~ ~ 

8%- 10% !% 
More than 10% 1% 

Is the option of a paid-up (deferred) pension benefit available? 

Yes 79% 
No 21% 

Paid-up benefit: 

Equal to cash withdrawal benefit 
Larger than cash withdrawal benefit 

23% 
77% 

May a member transfer his benefit to another approved fund? 

Yes 
No 

Benefit that can be transferred: 

Cash withdrawal benefit 
Larger than cash withdrawal benefit 

N. Contribution rate of members 

Less than 5% 
5% but less than 6% 
6% but less than 7% 
7% but less than 8% 
8% and more 
Fixed amount 
Varying scale 

Males 

6% 
27% 
49% 

9% 
I% 
8% 

84% 
16% 

67% 
33% 

Females 

1% 
9% 

32% 
44% 

6% 

8% 
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Voluntary additional contributions by members: 

Are permitted 
Are not permitted 

68% 
32% 

Voluntary additional members' contributions are applied towards: 

Purchase of past service 
Purchase of additional pension at retirement 
Other 

0. Contribution rate of employer 

Less than 5% 
5% but less than 7% 
7% but less than 9% 
9% but less than II % 
I I% but less than 13% 
13% but less than 15% 
15% but less than 17% 
I 7% but less than 19% 
19% and more 
Fixed amount 
Varying scale 

53% 
41% 

6% 

4% 
15% 
22% 
21% 
10% 
7% 
2% 
5% 
I% 

13% 

P. Total contribution rate (member and employer 
contributions together) 
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Less than I 0% 
I 0% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

Q. Communication 

2% 
6% 

18% 
23% 
20% 
II % 
9% 

II % 

How are members informed of the benefits the fund offers them? 

Rule booklet 
Yearl y benefit statement 

40% 
12% 

Audio-visual presentation 
Rule booklet plus yearly benefit statement 
Rule booklet plus audio-visua l presentation 
Rule booklet plus yearly benefit statement plus audio-

visual presentation 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Retirement benefit s 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 
Pension growth added or improved 

Note: 59% of the funds have improved more than o ne benefit. 

32% 
6% 

10% 

21% 
50% 
40% 
36% 
19% 
50% 
15% 

Is an improvement in fund benefits within 12 months envisaged? 

Yes 
No 

54% 
46% 

Note : Of the funds that envisage no improvements, approximately 
I% actuall y intend reducing benefits. 

lmpro,·ements em·isaged within 12 months: 

Pension benefits 
Death benefits 
Disability benefits 
Withdrawal benefit s 
Benefit s of existing pensioners 
Other 

53% 
25% 
27% 
24% 
53% 
4% 

Note: 54% o f the funds inte nd improving more than one benefit. 



Analysis according to industries 

Pension funds of financial 
institutions 
A. Participation 

All races 
Whites only 

96% 
4% 

Note: The funds that do not include all races, make separate provi-
sion for those excluded. 

B. Qualification requirements 

None 
Permanent staff 
Minimum age 
Minimum service 
Minimuffi salary 
Combination of aforementioned 

7% 
55% 

4% 

34% 

Note: In addition to one or more of the above, I 3% of the funds 
require qualifying members to be younger .than a certain age. 
This age varies between 45 and 55. 

C. Normal retirement age 

60 years 
63 years 
65 years 

Males 

18% 
18% 
64% 

Females 

60% 
11 % 
29% 

Note: 29% of the funds analysed allow senior management to retire 
on average between two years and fi ve years before the normal 
retirement age. 56% of these funds credit such official s with 
supplementary pensionable service up to the normal retire-
ment age. 

D. Pension provision 

Fixed percentage of final average salary multiplied by 
years of pensionable service 96% 

Other means of provision 4% 

E. Retirement benefits (normal retirement) 

Pension scale M ales Females 

Less than 1/ 60 2% 2% 

' /60 10% 10% 

'I,. 38% 38% 
Better than 1 I 50 28% 28% 
Varying 20% 20% 

Other 2% 2% 

Note: 24% of the funds limit the pension to a maximum percentage 
of " final average salary"- usually 80% or 90%. 

Com·ersion of part of pension to lump sum: 

Is permitted 
Is not pe rm itted 

96% 
4% 

Note: The funds not allowing conversion of part of the pension, 
make provision for a lump sum by means of a separate fund 
or scheme. 

F. Final average salary 

Average over the last 5 years 
Average over the last 3 years 
Average over the last 2 years 
Average over any 5 consecutive years giving the highest 

result 
Average over any 3 consecutive years gi ving the highest 

result 
Average over any 2 consecutive years giving the highest 

result 
Fina l sala ry 

7% 
25% 

9% 

5% 

28% 

7% 
19% 

33 



G. Early retirement in good health 

Is permilled 
Is not permitted 

Benef~ ts at date of early retirement: 

Remain unaffected 

Reduced .by a fixed percentage 

Reduced actuarially 

Reduced according to a varying scale 

Scale of reduction where a fixed percentage is used: 

'12% per month 

5! 11% per month 

'1,% per month 

'I,% per month 

'18% per month 

'1,% per month 

2'12% per annum 

Other 

96% 
4% 

12% 

65% 

16% 

7% 

28% 

28% 

7% 

18% 

4% 

4% 

4% 

7% 

Note: "Other" represents funds that merely mentioned that pensions 
were reduced by a fixed percentage without supplying the 
actual figures. 

H. Deferred retirement 
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Is permined 

Is not permined 

Contributions cease on normal retirement date 

Contributions continue till date of actual retirement 

86% 

14% 

24% 

76% 

Note: Of the funds that a llow contributions to continue till the date 
of actual retirement, 93% indicated that additional pension-
able service was granted in respect of such continued contri-
butio ns. The other 7% do not do so. 

Increase in pension m·er and above pension secured as a result of 
longer service: 

None 
Fixed percentage increase 
Increased accord ing to actuarial basis 

Scale of increase where a fixed percentage is used: 

!% per month 
31,% per month 
213% per month 

'12% per month 

'112% per month 

'16% per month 

Varying 

Other 

40% 
47% 
13% 

17% 

22% 

6% 

17% 

17% 

5% 

5% 

II% 

Note: "Other" represents funds that merely mentio ned tha t a fixed 
percentage increase was applied without supplying the actual 
figures. 

I. Growth in pension 

None 
Fixed percentage 
Ad hoc 
Combination of aforementioned 

Average growth allocated during preceding three years: 

13% 
2% 

69% 
16% 

1982 : 8,37% based on a sample of 72% of funds providing growth 
1983 : 8,48% based on a sample of 79% of funds providing growth 
1984 : 8,63% based on a sample of 82% of funds providing growth 

Note: Every sample includes only those funds whose growth allo-
cations appear to be recurrent. Large non-recurring adjust-
ments have not been taken into account. 

J. Death benefits before retirement 

Lump sum only 
Widow's and children's pensio n only 
Lump sum plus widow's pension. 
Lump sum plus widow's and children's pension 

24% 
9% 
7% 

60% 



Lump sum only: 

Funds that allocate cover in accordance with sex 

2 x ann ual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 

Males 

33% 
17% 
50% 

Females 

33% 
17% 

50% 

Funds tha t distinguish between members with and without depen-
dants 

I x annual salary 
2 x annual salary 
4 x annual salary 
5 x annual salary 
Varying 

With No 
dependants dependants 

20% 
60% 
20% 

40% 
60% 

Note: 55% of the funds in the category " lump sum only" a llocate 
cover in accordance with sex, while 45% distinguish be
tween members with and without dependants . This ca tegory 
includes the classifications ''married/unmarried" and 
"breadwinner". 

Lump sum paid with widow's pension: 
Funds that grant the same cover to all members 

I x ann ual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
Varying 
Other 

21% 
37% 

5% 
5% 

II % 
2 1% 

Funds that distinguish between members with and without depen
dants 

I x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 

With No 
dependants dependants 

27% 64% 
37% 27% 
27% 

9% 
9% 

Note: 63% of the funds in this ca tegory grant all members the sa me 
cover, while 37% distinguish between members with and 
wi thout dependants. 

Widow's pension: 

Calculated as a percentage of member's salary at death 
Calculated as a percentage of member's prospecti ve 

pension 
Any other method 

26% 

66% 
8% 

Widow's pens iory as a percentage of member's sa lary at time of death: 

Less than 30% 
30%- 35% 
40% 
50% 

II % 
II% 
56% 
22% 

\Vidow's pens ion as a percentage of member's prospective pension till 

normal retirement date: 

50% 
51%- 60% 
More than 60% 

65% 
4% 

31 % 

Pension per child as a percentage of member's salary at time of 

death: 

10% - 15% 
16%-20% 

71% 
29% 

Pens ion per child as a percentage of member's prospective pension 

till normal ret irement date: 

Less than I Oo/o 
10%- 15% 
16% -20% 
More tha n 20% 

13% 
43% 
35% 
9% 

Maximum number of children per member qualifying for the benefit: 

3 and more 

6% 
94% 
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Ma.ximom children's pension as a percentage of the member's salary 
at time of death: 

Less than 30% 
30% -49% 
50% 
More 1han 50% 

13% 
37% 
37% 
13% 

Maximum children's pension as a percentage of the member's pro-
specth<e pension: 

Less than 30% 
30% - 49% 
50% 
More than 50% 
No maximum 

Maximum age at which children's pension ceases: 

Age 18 
Age l9-21 
Age 22 - 25 
Defmition of dependant according to the Income Tax 

Act 

K. Death benefits after retirement 

13% 
29% 
29% 
25% 
4% 

76% 
17% 
4% 

3% 

No provision 7% 
Pension payments guaranteed for a minimum period 12% 
Lump sum only 2% 
Widow's and/or children's pension 41% 
Guarantee plus widow's and/or children's pension 27% 
Lump sum plus widow's and/or children's pension 9% 
Lump sum plus guarantee plus widow's and/or 

children's pension 2% 

Minimum guaranteed perio• for pension payments: 

No guarantee 
5 years 
10 years 
Other 

Members who do Members who 
not qualify for qualify for 
dependants' pension dependants' pension 

24% 
60% 
12% 
4% 

38% 
50% 

8% 
4% 

Widow's pension as a percentage of the member's pension: 

Less than 50% 
50% 
51 % - 60% 
61 % - 70% 
More than 70% 

Pension per child as a percentage of the member's pension: 

Less than I 0% 
10% - 15% 
16% - 20% 
More than 20% 

5% 
74% 

3% 
10% 
8% 

7% 
48% 
35% 
10% 

Note: Where the pension is paid according to a sliding scale, the 
average was taken as if the maximum number of children who 
can quali fy for the benefit, will receive it. 

Maximum number of children per member qualifying for the benefit: 

3 and more 
14% 
86% 

Maximum children's benefit as a percentage of member's pension: 

Less than 30% 
30%-49% 
50% 
More than 50% 
No maximum 

L. Disability benefits 

No provision 
Lump sum 
Income expressed as a percentage of member's salary 
Income based on salary and service (i.e. prospective 

pension) 

Income as a percentage of salary: 

51%-60% 
61 %-75% 
Varying 

3% 
38% 
38% 
17% 
4% 

2% 
9% 

56% 

33% 

10% 
71% 
19% 



Disability benefit expressed as a percentage of member's prospective 
pension: 

100% i.r.o. actual service plus future serv ice 
I 00% i.r.o. actual service plus a smaller percentage 

i.r.o. future service 
I 00% i.r.o. actual service 
Other 

53% 

14% 
20% 
13% 

Waiting period from date of disablement until the benefit becomes 
payable: 

None 
I month 
3 months 
6 months 
12 months 
Other 

Gro,.:th in disability benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 

50% 
5% 
5% 

34% 
4% 
2% 

69% 
31% 

Combination of aforementioned 

29% 
52% 
19% 

Average growth allocated during preceding three years: 

1982 : 8,39% based on a sample of 66% of funds providing growth 
1983 : 7,88% based on a sample of 76% of funds providing growth 
1984 : 7,64% based on a sample of 76% of funds providing growth 

Note: Large non-recurring adjustments have not been taken into 
account. 

M.Withdrawal benefits 

Own contributions without 
interest or less 

Own contributions plus 
interest 

More than own contribu-
tions plus interest 

Voluntary Retrench-
resignation Dismissal ment 

2% 

98% 

24% 

76% 

2% 

72% 

26% 

Note: The following percentages of the funds in the first two cate-
gories above stipulate that members become entitled to the 
emp.loyer's cred it or part o f it after a certain number of years' 
serv1ce: 

Voluntary resignation 
Dismissal 
Retrenchment 

- 14% 
= 7% 
= 23% 

Interest rate payable on member's contributions: 

Less than 4% 17% 

ft-~ H% 
~-~ % 

Is the option of a pa id-up (deferred) pension benefi t a•·a ilable? 

Yes 
No 

Paid-up benefit: 

73% 
27% 

Equal to cash withdrawal benefit 25% 
Larger than cash withdrawal benefit 75% 

May a member transfer his benefit to another approved fund? 

Yes 
No 

Benefit tha t can be transferred: 

Cash withdrawal benefit 
Larger than cash withdrawal benefit 

N. Contribution rate of members 

5% but less than 6% 
6% but less than 7% 
7% but less than 8% 
8% and more 
Varying sca le 

Males 

19% 
17% 
50% 

7% 
7% 

76% 
24% 

82% 
18% 

Females 

19% 
26% 
43% 

5% 
7% 
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Voluntary additional contributions by members: 

Are permitted 
Are not permitted 

64% 
36% 

Voluntary additional members' contributions are applied towards: 

Purch3se of past service 
Purchase of additional pension at retirement 
Other 

69% 
24% 

7% 

0. Contribution rate of employer 

Less than 5% 
5% but less than 7% 
7% but less than 9% 
9% but less than II % 
I I% but less than 13% 
13% but less than 15% 
15% but less than 17% 
I 7% but less than 19% 
19% and more 
Varying scale 

2% 
4% 
5% 

22% 
31% 
9% 
7% 
2% 
7% 

II % 

P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
10% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

2% 
10% 
12% 
33% 
19% 
12% 
7% 
5% 

Q. Communication 

How are members informed of the benefits the fund offers them? 

Rule booklet 64% 
Yearly benefit statement 4% 
Rule booklet plus yearly benefi t statement 23% 
Rule booklet plus audio-visual presentation 7% 
Rule booklet plus yearly benefit statement plus audio-

visual presentation 2% 
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R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Retirement benefits 
Death benefits 
Disability benefi ts 
Withdrawal benefits 
Benefits of existing pensioners 
Pension growth added or improved 

Note: 49% of the funds have improved more than one benefit. 

24% 
40% 
24% 
33% 
20% 
38% 
13% 

Is an improvement in fund benefits within 12 months envisaged? 

Yes 
No 

Improvements envisaged within 12 months: 

Pension benefits 
Death benefi ts 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 
Other 

53% 
47% 

74% 
35% 
35% 
30% 
43% 
4% 

Note: 65% of the funds intend improving more than one benefit. 



Pension funds of manufacturing 
companies 
A. Participation 

All races 
Whites only 

96% 
4% 

Note: The funds that do not include all races, make separate provi-
sion for those excluded . 

B. Qualification requirements 

None 
Perm anent staff 
Minimum age 
Minimum service 
Minimum salary 
Combinaiion of aforementioned 

4% 
46% 

3% 
3% 

44% 

Note: In add ition to one or more of the above, 7% of the funds 
require qualifying members to be younger than a certain age. 
This age varies between 45 and 60, but is mostly 55 for males 
and 50 for females. 

C. Normal retirement age 

Males Females 

60 years 4% 53% 
62 years 3% 3% 
63 years 11% 10% 
65 years 82% 34% 

Note: 17% of the funds analysed allow senior management to retire 
o n average between two years and five years before the normal 
retirement age. 8 1% of these funds credit such officia ls with 
supplementary pensionable service up to the norm al retire-
ment age. 

D. Pension provision 

Fixed percentage of final average salary multiplied by 
years of pensionable service 

Other means of provision 
95% 

5% 

E. Retirement benefits (normal retirement) 

Pension scale Males Females 

Less than 1/ 60 1% 2% 

'lw 10% 10% 
ljH 10% 10% 
1/ 50 66% 65% 
Better than '/so 6% 6% 
Varying 5% 5% 
O ther 2% 2% 

Note: 28% of the funds covered by the survey, limit the pension to 
a maximum percentage of " final average salary" - usually 80% 
or 90%. 

Com·ersion of part of pension to lump su~: 

Is permitted 
Is not permitted 

97% 
3% 

Note: Of the funds not allowing conversion of part of the pension, 
25% make provision for a lump sum by means of a separate 
fund or scheme. 

F. Final average salary 

Average over the last 5 years 
Average over the last 3 years 
Average over the last 2 years 
Average over any 5 consecutive years giving the highest 

resu lt 
Average over any 3 consecutive years giving the highest 

result 
Final salary 
O ther 

G. Early retirement in good health 

Is permitted 
Is not permitted 

7% 
35% 
2% 

5% 

39% 
I I% 

1% 

98% 
2% 
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Benefits,at date of early retirement: 

Reduced hy a fixed percentage 

Reduced actuarially 

Reduced according to a varying scale 

Scale of reduction where a fixed percentage is used: 

1/ 2% per month 

'!,% per month 

'!,% per month 
1/ 3% per month 

'/,% per month 
1/ 6% per month 

'/,% per month 

Other 

74% 

10% 

16% 

21 % 

9% 

15% 

14% 

25% 

I% 

I% 

14% 

Note: "Other" mostly represents funds that merely mentioned that 
pensions were reduced by a fixed percentage without sup ~ 

plying the actual figures. 

H . Deferred retirement 
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Is permitted 

Is not permitted 

Contributions cease on normal retirement date 

Contributions continue till date of actual retirement 

84% 

16% 

46% 

54% 

Note: Of the funds that allow contributions to continue till the date 
of actual retirement, 99% indicated that additional pension-
able service was granted in respect of such continued contribu-
tions. The other I% do not do so. 

Increase in pension over and above pension secured as a result of 
longer service: 

None 

Fixed percentage increase 

Increased according to actuarial basis 

20% 

57% 

23% 

Scale of increase where a fixed percentage is used: 

1% per month 

'!6% per month 

'!,% per month 
2/ 3% per month 
1/ 2% per month 

'/12% per month 
2/ 5% per month 

'/,% per month 

'!8% per month 

Varying 

Other 

15% 

3% 

28% 

I% 

II % 

8% 

18% 

2% 

3% 

I% 

10% 

Note: "Other" represents funds that merely mentioned that a fixed 

percentage increase was applied without supplying the actual 

figures. 

I. Growth in pension 

None 
Fixed percentage 
Ad hoc 
Combination of aforementioned 

Average growth allocated during preceding three years: 

9% 
6% 

75% 
10% 

1982 : 8,37% based on a sample of 71% of funds providing growth 
1983 : 8,48% based on a sample of 74% of funds providing growth 
1984 : 8,63% based on a sample of 78% of funds providing growth 

Note: Every sample includes only those funds whose growth alloca-
tions appear to be recurrent. Large n o n ~ r ec urring adjustments 
have not been taken into account. 

J. Death benefits before retirement 

Lump sum only 
Widow's and children's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 
Lump sum or widow's pension 

29% 
2% 

16% 
51% 

2% 



Lump s um only: 

Funds that allocate cover in accordance with sex 

Males Females 

I x annual salary 3% 3% 
2 x annual salary 7% 13% 
3 x annual salary 27% 24% 
4 x annual salary 20% 20% 
5 x annual salary 23% 20% 
Other 20% 20% 

Funds that distinguish between members with and without depen
dants 

With No 
dependants dependants 

I x annual salary 33% 
2 x annual sa lary 42% 
3 x annual salary 33% 8% 
4 x annual salary 33% 
5 x annual salary 25% 
6 x annual salary 9% 
Other 17% 

Note: 71 o/o of the fund s in the ca tegory " lump sum only" allocate 
cover in accordance with sex, while 29% distinguish be
tween members wi th and without dependants. This category 

includes the classifications "married/unmarried" and 

"breadwinner''. 

Lump sum paid with widow's pension: 

Funds that grant the same cover to all members 

I x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual sa lary 

Varying 
Other 

23% 
45% 
I 5% 
4% 
3% 
1% 
9% 

Funds that distinguish between members with and without depen
dants 

With No 
dependants dependants 

I x annual sa la ry 20% 35% 
2 x annual salary 30% 30% 
3 x annual salary 5% 20% 
4 x an nual sa lary 25% 
Other 20% IS% 

Note: 80% ofth<> funds in this ca tegory grant all members the same 
cover, while 20% distinguish between members with and 
wi thout dependants. 

Widow·s pension: 

Calculated as a percentage of member's salary at death 
Calcul~ted as a percentage of member's prospective 

pensiOn 

Any other method 

26% 

72% 
2% 

Widow's pension as a percentage of member's salary at time of death: 

Less than 30% 
30%- 35% 
40% 
50% 
More than 50% 

13% 
46% 
17% 
17% 
7% 

Widow's pension as a percentage of member's prospective pension till 
normal retirement date: 

Less than 50% 

50% 
51%-60% 

5% 
87% 
8% 

Pension per child as a percentage of member's salary at time of 
death: 

Less than I 0% 
10%- IS% 

42% 
58% 
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Pension per child as a percentage of member's prospective pension 
till normal retirement date: 

Less than I 0% 
10% - 15% 
16% - 20% 
More than 20% 

12% 
44% 
37% 

7% 

Maximum number of children per member qualifying for the benefit: 

3 and more 
2 1% 
79% 

Maximum children's pension as a percentage of the member's salary 
at time of death: 

Less than 30% 
30% - 49% 

32% 
68% 

Maximum children's pension as a percentage of the member's pro-
spective pension: 

Less than 30% 
30% -49% 
50% 
More than 50% 
No m aximum 

Maximum age at which children's pension ceases: 

Age 18 
Age 19 - 2 1 
Definition of dependant according to the Income Tax 

Act 

K. Death benefits after retirement 

No provision 
Pension payments guaranteed for a m inimum period 
Lum p sum only 
Widow's and/or children's pension 
G uarantee plus widow's and/or children's pension 
Lump sum plus widow's and/ or children's pension 
Lump sum plus gua rantee plus widow's and/ or 

children's pensio n 

14% 
32% 
46% 

1% 
7% 

89% 
6% 

5% 

3% 
19% 

1% 
27% 
34% 
II % 

5% 

Minimum guaranteed period for pension payments: 

No guarantee 
5 years 
10 years 

Members who do 
not qualify for 
dependants' pension 

16% 
8 1% 

3% 

Members who 
qualify for 
dependants' pension 

32% 
67% 

I% 

Widow's pension as a percentage of the member's pension: 

Less than 50% 
50% 
51% - 60% 
6 1% - 70% 
More than 70% 

Pension per child as a percentage of the member's pension: 

Less t han I 0% 
10% - IS% 
16% - 20% 
More than 20% 

2% 
86% 

7% 
4% 
I% 

7% 
40% 
43% 
10% 

Note: Where the pension is pa id according to a sliding scale, the 
average was taken as if the maximum num ber of children who 
can qualify for the benefit , will receive it. 

Maximum number of children per member qualifying for the benefit: 

3 and more 
20% 
80% 

Maximum children's benefi t as a percentage of member's pension: 

Less than 30% 
30%- 49% 
50% 
More than 50% 
No maximum 

5% 
27% 
49% 
I I% 
8% 



L. Disability benefits 

No provision 
Lump sum 
Income expressed as a percentage of member's salary 
Income based on salary and service (i .e. prospective 

pension) 

Income as a percentage of salary:. 

40% - 50% 
51 % - 60% 
61% - 75% 
Varying 

3% 
4% 

47% 

46% 

8% 
9% 

71% 
12% 

Disability benefit expressed as a percentage of member's prospective 
pension: 

100% i.r.o. actual service plus future service 
100% i.r.o. actual service plus a smaller percentage 

i.r.o. future service 
I 00% i.r.o. actua l service 
Other 

74% 

5% 
II % 
10% 

Waiting period from date of disablement until the benefit becomes 
payable: 

None 
I month 
3 m onths 
6 months 
12 months 

Growth in disability benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 
Combi nation of aforementioned 

Average growth allocated during preceding three years: 

49% 
2% 

12% 
35% 
2% 

62% 
38% 

18% 
78% 
4% 

1982 8 52% based on a sample of 70% of fund s providing growth 
1983 8' 44% based on a sample of 73% of fund s providing growth 
1984 7:98% based on a sample of 76% of fund s providing growth 

Note: Large non-recurring adjustments have not been taken in to ac-
count. 

M.Withdrawal benefits 

Voluntar)' Retrench-
resignation Dismissal ment 

Own contributions without 
interes t or less 9% 18% 7% 

Own contributions plus in-
terest 90% 81% 67% 

More than own Cf)ntribu-
tions plu s interest I% I% 26% 

Note: The fo llowing percentages of the fund s in the first two catego-
ries above sti pulate that members become entitled to the em-
p~oyer's credit or part of it after a certain number of yea rs' ser-
vtce: 

Voluntary resignation = 19% 
Dismissal - II % 
Retrenchment = 25% 

Interest rate payable on member's contributions: 

Less than 4% 
4% - 6% 
6% - 8% 
8% - 10% 

Is the option of a paid-up (deferred) pension benefit a1·ailable? 

Yes 
No 

Paid-up benefit: 

Equal to cash withd rawal benefit 
Larger than cash withdrawal benefit 

May a member transfer his benefit to another approved fund? 

Yes 
No 

33% 
64% 

2% 
I% 

91% 
9% 

22% 
78% 

83% 
17% 
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Benefit that can be transferred: 

Cash withdrawal benefit 

Larger than cash withdrawal benefit 

N. Contribution rate of members 

Less than 5% 

5% but less than 6% 

6% but less than 7% 

7% but less than 8% 

8% and more 

Varying scale 

Voluntary additional contributions by members: 

Are permitted 

Are not permitted 

Males 

1% 

14% 

33% 

44% 

1% 

7% 

74% 

26% 

Females 

I% 

17% 

34% 

40% 

I% 

7% 

63% 

37% 

Voluntary additional members' contributions are applied towards: 

Purchase of past service 

Purchase of additional pension at retirement 

Other 

0. Contribution rate of employer 

44 

Less than 5% 
5% but less than 7% 
7% but less than 9% 
9% but less than II % 
II % but less than 13% 
13% but less than 15% 
15% but less than 17% 
17% but less than 19% 
19% and more 
Varying scale 

43% 

45% 

12% 

2% 
6% 

22% 
27% 
21% 

8% 
3% 
I% 
1% 
9% 

P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
I 0% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

Q. Communication 

1% 
8% 
8% 

27% 
22% 
20% 
10% 
3% 
1% 

How are members informed of the benefits the fund offers them? 

Rule booklet 
Yearly benefit statement 
Rule booklet plus yearly benefit statement 
Rule booklet plus audio-visual presentation 
Rule booklet plus yearly benefit statement plus audio-

visual presentation 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Retirement benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 
Pension growth added or improved 

Note: 52% of the funds have improved more than one benefit. 

43% 
5% 

35% 
4% 

13% 

27% 
42% 
33% 
39% 
21% 
4 1% 
13% 

Is an improvement in fund benefits within 12 months envisaged? 

Yes 
No 

60% 
40% 



Improvements envisaged within 12 months: 

Pension benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 
Other 

67% 
28% 
30% 
19% 
47% 

1% 

Note: 54% of the funds intend improving more than one benefit. 
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Pension funds of services 
companies 
A. Participation 

All laces 
Whites only 

92% 
8% 

Note: The funds that do not include all races, make separa te provi-
sion for those excluded. 

B. Qualification requirements 

None 
Permanent staff 
Minimum age 
Minimum service 
Minimum salary 
Combination of aforementioned 

3o/o 
53% 

So/o 
3o/o 

36% 

Note: In addition to one or more of the above, 17% of the funds 
require qualifying members to be younger than a certain age. 
This age varies between 45 and 60, but is mostly 55 for males 
and SO for females. 

C. Normal retirement age 

60 years 
63 years 
65 years 

Males 

6% 
8o/o 

86% 

Females 

44% 
6% 

SOo/o 

Note: 19% of the funds analysed allow senior management to retire 
on average betwee n. two years and fi ve years before the normal 
retirement age. 86o, of these funds credit such officia ls with 
supplementary pensionable service up to the normal retire-
ment age. 

D. Pension provision 

Fixed percentage of final average salary multiplied by 
years of pensionable service 

Other means of provision 
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92% 
8% 

E. Retirement benefits (normal retirement) 

Pension scale Males Females 

'Iss llo/o l lo/o 

'lw 75% 75% 

Better than 'I 50 7% 7% 

Varying 7% 7% 

Note: 19% of the fund s limit the pension to a maximum percentage 
of "final average salary" - usually 80% or 90%. 

Conversion of part of pension to lump sum: 

Is permitted 
Is not permitted 

91% 
9o/o 

Note: The funds not allowing con version of part of the pension, 
make provision for a lump sum by means of a separate fund 
or scheme. 

F. Final average salary 

Average over the last 5 years 

Average over the last 3 years 

Average over the last 2 years 

Average over any 5 consecuti ve years giving the highest 
result 

Average over any 3 consecutive years giving the highest 
result 

Average over any 2 consecutive years giving the highest 
result 

Final salary 

G. Early retirement in good health 

Is permitted 

12% 
30% 

6o/o 

3o/o 

31 % 

6% 

12% 

100% 



Benefits at date of early retirement: 

Reauced by a fixed percentage 
Reduced actuarially 

Reduced according to a varying scale 

Scale of reduction where a fixed percentag_e is used: 

1/ 2% per m onth 
3/ 12% per month 
2/ 3% per month 

'/3% per month 

O ther 

6 1% 
28% 
II % 

50% 

9% 

14% 

14% 

13% 

Note: "O ther" represents funds that merely mentioned that pensions 

were reduced by a fi xed percentage without supplying the 

actua l figures. 

H. Deferred retirement 

Is permitted 
Is not permitted 

Contributions cease on normal retirement date 
Contributions continue till date of actual retirement 

86% 
14% 

48% 
52% 

Note: The funds that a llow contributions to continue till the date of 
actual retirement, indicated that additional pensionable ser-
vice was granted in respect of such continued contributions. 

Increase in pension over and above pension secured as a result of 
longer service: 

None 
Fixed percentage increase 
Increased according to actuarial basis 

Scale of increase where a fixed percentage is used: 

'!,% per month 
3( 4% per month 
1/ 2% per month 

'/ 12% per month 
2/ 3% per month 

O ther 

13% 
58% 
29% 

6% 

33% 

28% 

6% 

22% 

5% 

Note: "Other" represents fund s that merely menti oned that a fixed 
percentage increase was applied without supplying the actual 
figures. 

I. Growth in pension 

None 

Fixed percentage 

Ad hoc 

Combination of atorementioned 

Average growth allocated during preceding three years: 

14% 

8% 

64% 

14% 

1982 : 9,49% based on a sam ple of 68% of fu nds providing growth 

1983 : 9,39% based on a sample of 61% of funds providing growth 

1984 : 9 ,31% based on a sample of 68% of funds providing growth 

Note: Every sample includes only those funds whose growth allo-
ca tions appear to be recurrent. L8rge no nMrecurring adjust-
ments have not been taken into account. 

J . Death benefits before retirement 

Lump sum only 
Widow's and children's pension on ly 
Lump sum plus widow's pension 
Lump sum plus widow's and child ren's pension 

Lump sum only: 
Funds that allocate cm·er in accordance with sex 

I x annual salary 

2 x annua l salary 

3 x annual sa lary 

4 x annua l salary 

Va rying 

Other 

Males 

14% 

14% 

29% 

14% 

29% 

42% 
3% 
5% 

50% 

Females 

14% 

29% 

14% 

14% 

29% 
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Funds that distinguish between members with and without depen-
dants 

t x annual salary 
2 X annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
Varying 
Other 

With No 
dependants dependants 

13% 
38% 
37% 
12% 

25% 
50% 
13% 

12% 

Note: 47% of the funds in the ca tegory " lump sum o nly" allocate 
cover in accordance wi th sex, while 53% distinguish be-
tween members wi th and without dependants. This ca tegory 
includes the classifica tions " married/ unmarried .. and 
"breadwinner". 

Lump sum paid with widow's pension: 
Funds that grant the same cover to all members 

l x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
Varying 
Other 

16% 
32% 
26% 

5% 
II % 
10% 

Funds that distinguis h between members with and without depen-
dants 

With No 
dependants dependan ts 

None 100% 
I x annual salary 100% 

Note: 95% of the funds in this category grant all members the same 
cover, while 5% distinguish between members with and 
without dependants. 

Widow's pension: 

Calculated as a percentage of member's salary at death 
Calculated as a percentage of member's prospective 

pension 

47% 

53% 

Widow's pension as a percentage of member's salary at time of death: 

Less than 30% 
30%- 35% 
40% 
50% 
More than 50% 

II % 
I I% 
I I% 
56% 
II % 

Widow's pension as a percentage of member's prospective pension till 
normal retirement date: 

50% 
51% - 60% 
More than 60% 

70% 
10% 
20% 

Pension per child as a percentage of member's salary at time of 
death: 

Less than I 0% 
10% - 15% 
16%- 20% 

25% 
62% 
13% 

Pension per child as a percentage of member's prospective pension 
till normal reti rement date: 

Less than 10% 
10%- 15% 
16% - 20% 
More than 20% 
Varying 

22% 
22% 
34% 
II% 
II% 

Maximum number of children per member qualifying for the benefit: 

3 and more 
24% 
76% 

Max imum ch ildren 's pension as a percentage of the member's sala ry 
a t time of death: 

Less than 30% 
30%- 49% 
50% 
No maxi mum 

25% 
25% 
25% 
25% 



Maximum children's pension as a percentage of the member's pro-
spective pension: 

Less than 30% 
30% -49% 
50% 
More than SO% 

Maximum age at which children's pension ceases: 

Age 18 
Agel9- 2 1 

K Death benefits after retirement 

No provision 
Pensio n payments guaranteed for a minimum period 
Widow's and/ or children's pension 
Guarantee plus widow's and/ or children's pension 
Lump sum plus widow's and/ or children's pension 
Lump silm plus guarantee plu s widow's and/or 

children's pension 

Minimum guaranteed period for pension payments: 

13% 
37% 
13% 
37% 

93% 
7% 

5% 
25% 
17% 
39% 
II % 

3% 

Members who do 
not qualify for 
dependants' pension 

Members who 
qualify for 
dependants' pension 

No guarantee 
5 years 
I 0 years 
Other 

10% 
69% 

7% 
14% 

\Vidow's pension as a percentage of the member's pension: 

Less than SO% 
SO% 
51% - 60% 
6 1% - 70% 
More than 70% 

Pension per child as a percentage of the member's pension: 

Less than I 0% 
10% - IS% 
16% - 20% 

15% 
69% 

8% 
8% 

3% 
75% 
II % 
7% 

4% 

7% 
64% 
29% 

Note: Where the pensio n is pai d according to a slid ing sca le, the 
average was taken as if the max im um number of children who 
ca n qualify for the benefit , will receive it. 

Maximum number of children per member qualifying for the benefit: 

3 and more 
20% 
80% 

Maximum children's benefit as a percentage of member's pension: 

Less than 30% 
30% -49% 
SO% 
More than SO% 
No maximum 

L. Disability benefits 

12% 
19% 
50% 
13% 
6% 

No provision 3% 
Lump sum 17% 
Income expressed as a percentage of member's salary 50% 
Income based on salary and service (i .e. prospecti ve 

pension) 30% 

Income as a percentage of salary: 

6 1% - 75% 
Varying 

87% 
13% 

Disability benefit expressed as a percentage of member's prospective 
pension: 

100% i.r.o. ac tual service plus future service 
100% i.r.o. actual service pl us a smaller percentage 

i. r.o. future service 
!00% i.r.o. actual service 
Other 

50% 

13% 
25% 
12% 

Waiting period from date of disablement until the benefit becomes 
payable: 

None 
I month 
3 months 
6 months 
Other 

50% 
9% 

10% 
28% 

3% 

49 



50 

Growth in disability benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 
Conlbination of aforementioned 

Average growth allocated during preceding three years: 

59% 
41 % 

27% 
60% 
13% 

1982 : 9,45% based on a sample of 65% of funds providing growth 
!983: 10,27% based on a sample of65% of funds providing growth 
!984 : 7,86% based on a sample of 71% of funds providing growth 

Note: Large non-recurring adjustments have not been taken into 
account. 

M.Withdrawal benefits 

Own contributions without 
interest or Jess 

Own contributions plu s 
interest 

More than own contribu-
tions plus interest 

Voluntary Retrench· 
resignation Dismissal ment 

17% 37% 

83% 63% 

II% 

49% 

40% 

Note: The following percentages of the funds in the first two catego· 
ries above stipulate that members become entitled to the em-
p~o ye r •s credit or part of it after a certain number of years' ser-
vtce: 

Voluntary resignation 
Dismissal 
Retrenchment 

~ 29% 
~ 20% 
~ 29% 

Interest rate payable on member 's contributions: 

Less than 4% 52% 
4%-6% 48% 

Is the option of a paid-up (deferred) pension benefit available? 

Yes 80% 
No 20% 

Paid-up benefit: 

Equal to cash withdrawal benefit 33% 
Larger than cash withdrawal benefit 67% 

May a member transfer his benefit to another approved fund? 

Yes 83% 
No 17% 

Benefit that can be transferred: 

Cash withdrawal benefit 
Larger than cash withdrawal benefit 

N. Contribution rate of members 

5% but less than 6% 
6% but less than 7% 
7% but less than 8% 
8% and more 
Varying scale 

Voluntary additional contributions by members: 

Are permitted 
Are not permitted 

Males 

9% 
34% 
34% 

9% 
14% 

70% 
30% 

Females 

12% 
34% 
37% 

3% 
14% 

69% 
31% 

Voluntary additional members' contributions are applied towards: 

Purchase of past service 
Purchase of additional pension at retirement 

0. Contribution rate of employer 

5% but Jess than 7% 
7% but less than 9% 
9% but less than II% 
II% but less than 13% 
13% but less than 15% 
15% but less than 17% 
17% but less than 19% 
19% and more 
Va rying scale 

43% 
57% 

12% 
15% 
12% 
24% 

3% 
9% 

II % 
14% 



P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
10% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

Q. Communication 

7% 
14% 
10% 
17% 
14% 
10% 
14% 
14% 

How are members informed of the benefits the fund offers them? 

Rule booklet 
Yearly benefit statement 
Rule booklet plus yearly benefit statement 
Rule booklet plus audio-visual presentation 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Retirement benefits 
Death benefits 
Disability benefits 
Withdrawal benefi ts 
Benefits of existing pensioners 
Pension growth added or improved 

53% 
5% 

39% 
3% 

20% 
46% 
34% 
51% 
29% 
37% 
14% 

Note: 60% of the funds have improved more than one benefit. 

Is an improvement in fund benefits within 12 months em·isaged? 

Yes 
No 

49% 
51% 

Note: Slightly Jess than 2% of the funds that envisage no improve-
ments actually intend reducing benefits. 

Improvements envisaged within 12 monlhs: 

Pension be nefits 
Death benefits 
Disabil ity benefits 
Withdrawal benefits 
Be nefits of existi ng pensioners 
Other 

53% 
53% 
35% 
29% 
65% 
6% 

Note: 71 o/o of the funds intend improving more than one benefit. 
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Pension funds of construction 
companies 
A. Participation 

All races 100% 

B. Qualification requirements 

Permanent staff 

Minimum age 

Minimum service 

Minimum salary 

Combination of aforement ioned 

38% 

8% 

54% 

Note: In addition to one or more of the above, 15% of the funds 
requi re qualifying members to be younger than a certain age. 
This age varies between 45 and 60, but is mostly 55 for males 
and 50 for females. 

C. Normal retirement age 

Males Females 

55 years 8% 

60 years 8% 38% 

62 years 15% 

63 years 8% 8% 

65 years 69% 4G% 

Note: 15% of the funds analysed allow senior management to retire 
five years before the normal retirem ent age. SO% of these 
funds credit such officials with supplementary pensionable 
service up to the normal reti rement age. 

D. Pension provision 

52 

Fixed percentage of final average salary multiplied by 
years of pensionable service !00% 

E. Retirement benefits (normal retirement) 

Pension scale Males Females 

'160 8% 

1/55 8% 8% 

If so 85% 77% 

O ther 7% 7% 

Note: 8% of the funds li mit the pension to a maximum percentage 
of " final average salary" . usually 80% or 90%. 

Conversion of part of pension to lump sum: 

Is permitted 
Is not permitted 

F. Final average salary 

Average over the last 5 years 
Average over the last 3 years 
Average over any 3 consecutive years giving the highest 

result 
Final salary 

G. Early retirement in good health 

Is permi tted 

Benefits at date of early retirement: 

Reduced by a fixed percentage 
Reduced according to a varying scale 

Scale of reduction where a fixed percentage is used: 

1/ 2% per month 
3/ 12% per month 

'!,% per month 
1/ 3% per month 
1/ 4% per month 

92% 
8% 

8% 
42% 

33% 
17% 

100% 

92% 
8% 

25% 

17% 

25% 

25% 

8% 



H . Deferred retirement 

Is permitted 

Contributions cease on nonnaJ retirement date 
Contributions continue till date of actual retirement 

[()()% 

46% 
54% 

Note: The funds that allow contributions to continue till the date of 
actual retirement, indicated that additional pensionable ser-
vice was granted in respect of such continued contributions. 

Increase in pension over and above pension secured as a result of 
longer service: 

one 
Fixed percentage increase 
increased according to actuarial basis 

Scale of increase where a flXed percentage is used: 

I% per month 
2/ 3% per month 

'!12% per month 
2!,% per month 
1/ 3% per month 

I. Growth in pension 

None 
Fixed percentage 
Ad hoc 
Combination of aforementioned 

Average growth allocated during preceding three years: 

15% 
62% 
23% 

38% 

12% 

25% 

12% 

13% 

15% 

77% 
8% 

1982 8,10% based on a sample of 55% of funds providing growth 
1983 8,00% based on a sample of 45% of funds providing growth 
1984 9,69% based on a sample of73% of funds providing growth 

Note: Every sample includes only those funds whose growth alloca· 
tions appear to be recurrent. Large non~recurring adjustments 
have not been taken into accounL 

J. Death benefits before retirement 

Lump sum only 
Widow's and children's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum only: 

31 % 
15% 
8% 

46% 

Funds that allocate cover in accordance "'ith sex 

I x annual salarv 
4 x annual salarY 
5 x annual salarv 
6 x annual salary 

Males 

34% 
33% 
33% 

Females 

33% 
34% 
33% 

Funds that distinguish between members "'i th and without depen
dants 

4 x an!lua1 salary 
5 x annual salary 

With No 
dependants dependants 

100% 
100% 

Note: 75% of the funds in the category -lump sum only- allocate 
cover in accordance with sex. while 25% distinguish be
tween members with and without dependants. This category 
includes the classifications .. married/ unmarried"' and 
'""breadwinner-. 

Lump sum paid with '"'idow·s pension: 
Funds that grant the same cover to aJI members 

2 x annuaJ salary 
6 x annual salary 

75% 
25% 

Funds that distinguis h berween members with and without depen

dants 

None 
I x annuaJ saJary 
2 x annual salary 
4 x annual salary 

\Vitb ro 

dependants dependants 

33% 
33% 

34% 

33% 
67% 

53 



54 

Note: 57% of the funds in this category grant all members the same 
cover, while 43% distinguish between members with and 
without dependants. 

Widow's pension: 

Calculated as a percentage of member's salary at death 30% 
Calculated as a percentage of member's prospecti ve 

pension 70% 

\Vidow's pension as a percentage of member's salary at time of death: 

Less than 30% 
30%-35% 

67% 
33% 

Widow's pension as a percentage of member's prospective pension till 
normal retirement date: 

50% 
51 %-60% 
More than 60% 

57% 
14% 
29% 

Pension per child as a percentage of member's salary at time of 
death: 

Less than I 0% 100% 

Pension per child as a percentage of member's prospective pension 
till normal retirement date: 

10%-15% 
16%- 20% 
More than 20% 

20% 
40% 
4C% 

Maximum number of children per member qualifying for the benefit: 

3 and more 
25% 
75% 

Maximum children's pension as a percentage of the member's salary 
at time of death: 

Less than 30% 
30%- 49% 
No maximum 

33% 
33% 
34% 

Maximum children's pens ion as a percentage of the member's pro-
spective pension: 

30%- 49% 
50% 
More than 50% 

Maximum age at which children's pension ceases: 

Age 18 
Age 19 - 2 1 
Age 26 

K. Death benefits after retirement 

No provision 
Pension payments guaranteed for a minimum period 
Widow's and/or children's pension 
Guarantee plus widow's and/or children 's pension 
Lump sum plus widow's and/or children 's pension 

Minimum guaranteed period for pension payments: 

60% 
20% 
20% 

67% 
17% 
16% 

15% 
23% 
15% 
39% 

8% 

Members who do 
not qualify for 
dependants' pension 

Members who 
qualify for 
dependants' pension 

No guarantee 
5 years 
10 years 

89% 
II % 

Widow's pension as a percentage of the member's pension: 

50% 
51% - 60% 
6 1%-70% 

Pension per child as a percentage of the member's pension: 

16%- 20% 
More than 20% 

43% 
57% 

60% 
20% 
20% 

75% 
25% 

Note: Where the pension is paid accordi ng to a sliding scale, the 
average was taken as if the maximum number of ch ildren who 
can qualify for the benefit, will receive it. 



Maximum number of children per member qualifying for the benefit: 

3 and more 
50% 
50% 

Maximum children's benefit as a percentage of member's pension: 

30% - 49% 
50% 
More than 50% 

L. Disability benefits 

50% 
25% 
25% 

No prov ision 8% 
Income expressed as a percentage of member's salary 42% 
Income based on salary and service (i.e. prospecti ve 

pension) 50% 

Income as a p e r c~ ntage of salary: 

40%- 50% 
6 1% - 75% 
Varying 

20% 
60% 
20% 

Disability benefit expressed as a percentage of member's prospective 
pension: 

100% i.r.o. actual service plus future service 
100% i.r.o. actual service 

60% 
40% 

Waiting period from date of disablement until the benefi t becomes 
payable: 

None 
I month 
3 months 
6 months 

Growth in disa bility benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 
Combination of aforementioned 

46% 
9% 

18% 
27% 

50% 
50% 

20% 
60% 
20% 

Average growth allocated during preced ing three years: 

1982 : 8,90% based on a sample of 80% of funds providi ng growth 
1983:7,00% based on a sample of 80% of fund s providing growth 
1984 : 8, 70% based on a sample of I 00% of funds providing growth 

Note: Large non-recurring adjustments have not been taken into ac-
count. 

M.Withdrawal benefits 

Own contributions without 
interest or less 

Own co nt r ibutions plu s 
interest 

More than own contribu-
tions plus interest 

Volunta ry Retrench-
resignation Dismissal ment 

23% 

77% 

31% 

69% 

15% 

39% 

46% 

Note: The fo llowing percentages of the funds in the first two catego-
ries above stipu late that members become entitled to the em-
p~oyer's credit or part of it after a certain number of years' ser-
VIce: 

Voluntary resignation 
Dismissal 
Retrenchment 

- 38% 
- 8% 
- 43% 

Interes t rate payable on member 's contributions: 

Less than 4% 29% 
4%-6% 71% 

Is the opt ion of a pa id-up (deferred) pension benefit 0\'a ilable? 

~ ~ 
No 15% 

Paid-up benefit: 

Equal to cash withdrawa l benefit 40% 
Larger than cash withdrawa l benefit 60% 
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May a member transfer his benefit to another approved fund ? 

Yes 
No 

Benefit that can be transferred: 

Cash withdrawal benefit 
Larger than cash withdrawal benefit 

85% 
15% 

55% 
45% 

N. Contribution rate of members 

56 

6% but less than 7% 
7% but less than 8% 
Varying scale 

Voluntary additional contributions by membert:· 

Are permitted 

Are not permitted 

Males 

54% 
31% 
15% 

Females 

54% 
31% 
15% 

92% 
8% 

Voluntary additional members' contributions are applied towards: 

Purchase of past service 
Purchase of additional pension at retirement 

0. Contribution rate of employer 

5% but less than 7% 
7% but less than 9% 
9% but less than II % 
II % but less than 13% 
13% but less than 15% 

50% 
50% 

15% 
39% 
23% 
8% 

15% 

P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
I 0% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

18% 
37% 
18% 
27% 

Q. Communication 

How are members informed of the benefits the fund offers them? 

Rule booklet 
Yearly benefit statement 
Rule booklet plus yearly benefit statement plus audio· 

visual presentation 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 

Retirement benefits 

Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 
Pension growth added or improved 

Note: 38% of the funds have improved more than one benefit. 

50% 
42% 

8% 

31% 
54% 
38% 
31% 
15% 
31% 

8% 

Is an improvement in fund benefits within 12 months envisaged? 

Yes 
No 

Improvements envisaged within 12 months: 

Pension benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefi ts of existing pensioners 
Other 

42% 
58% 

60% 

20% 

80% 
20% 

Note: 60% of the funds intend improving more than one benefit. 



Pension funds Of co-operatives 
A. Participation 

All races 
Whites only 

50% 
50% 

Note: 68% of the funds that d o not include all races, make separa te 
provision for those excluded. 

B. Qualification requirements 

Permanent staff 
Minimum age 
Minimum service 
M injmum salary 
Combination of aforem ent ioned 

C. Normal retirement age 

55 years 
58 years 
60 years 
63 years 
65 years 

Males 

29% 
71% 

26% 
3% 
3% 

68% 

Females 

3% 
3% 

37% 
15% 
42% 

Note: 66% of the fu nds ana lysed allow senior m anagement to retire 
on average between two years and fi ve years before the normal 
retirement age. 88% of these funds credi t such officials wi th 
supplementary pensiona ble service up to the normal reti re-
ment age. 

D. Pension provision 

Fixed percentage of fina l average salary multi plied by 
years of pensionable service I 00% 

E. Retirement benefits (normal retirement) 

Pension scale Males Females 

'/ 60 3% 3% 

1/ 50 
42% 47% 

Better than 1/ 50 25% 20% 

Varyi ng 30% 30% 

Note: 34% of the funds limi t the pension to a maxim um percentage 
of "final average salary" - usually 80% or 90%. 

Conversion of part of pension to lump sum: 

Is permi tted 

F. Final average salary 

Average over the last 3 years 
Average over any 3 consecuti ve years giving the highest 

result 
Average over any 2 consecutive years giving the highest 

result 
Fina l salary 

G. Early retirement in good health 

Is permi tted 

Benefits a t d:Jo te of early retirement: 

Reduced by a fixed percentage 
Reduced actuarially 
Reduced according to a varying scale 

Scale of reduction where a fi xed percentage is used: 

1/ 2 o/o per month 
2/s o/o per mon th 
1/ 3 % per month 
1/ .. o/o per mont h 

Other 

100% 

16% 

71% 

8% 
5% 

100% 

76% 
8% 

16% 

35% 

3% 

3% 

52% 

7% 

Note: "Other" represen ts funds that merely mentioned that pensions 
were reduced by a fixed percentage without supplying the 
actual fi gures. 

H. Deferred retirement 

Is permitted 
Is not perm itted 

92% 
8% 
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Contributions cease on normal retirement date 
Contributions continue till date of actual retirement 

80% 
20% 

Note: The funds that allow contributions to continue till the date of 
actual retirement, indicated that additional pensionable ser-

. vice was granted in respect of such continued contributions. 

Increase in pension over and above pension secured as a result of 
longer service: 

None 
Fixed percentage increase 
Increased according to actuarial basis 

Scale of increase where a fixed percentage is used: 

I% per month 

'/,% per month 

'!,% per month 

Other 

3% 
91 % 

6% 

47% 

44% 

3% 

6% 

Note: "Other" represents funds that merely mentioned that a fixed 

percentage increase was applied without supplying the actual 

figures. 

L Growth in pension 
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None 
Fixed percentage 
Ad hoc 
Combination of aforementioned 

Average growth allocated during preceding three years: 

I I% 
8% 

76% 
5% 

1982 8,04% based on a sample of 59% of funds providing growth 
1983 8,02% based on a sample of 74% of funds providing growth 
1984 8,34% based on a sample of 79% of funds providing growth 

Note: Every sample includes only those funds whose growth alloca-
tions appear to be recurrent. Large non-recurring adjustments 
have not been taken into account. 

J. Death benefits before retirement 

Lump sum only 
Widow's and children's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum only: 
Funds that allocate cover in accordance with sex 

2 x annual salary 
S x annual salary 

Males 

SO% 
SO% 

29% 
3% 

10% 
58% 

Females 

SO% 
SO% 

Funds that distinguish between members with and without depen-
dants 

2 x annual salary 
3 x annual salary 
4 x annual salary 
S x annual salary 

With 
dependants 

20% 
80% 

No 
dependants 

60% 
40% 

Note: SS% of the funds in the category "lump sum only" allocate 
cover in accordance with sex, while 45% distinguish be-
tween members with and without dependants. This category 
includes the classifications " married/ unmarried" and 
'' breadwinner". 

Lump sum paid with widow's pension: 
Funds that grant the same cover to all members 

2 x annual salary 
3 x annual salary 

90% 
10% 

Funds that distinguish between members with and without depen-
dants 

2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
Other 

With 
dependants 

36% 
36% 
14% 
7% 
7% 

No 
dependants 

SO% 
IS% 
14% 
14% 
7% 



Note: 42% of the funds in this category grant all members the same 
cover, while 58% distinguish between members with and 
without dependa nts. 

Widow's pension: 

Calculated as a percentage of me mber's salary at death 73% 
Calculated as a perce ntage of member's prospective 

pe nsion 27% 

Widow's pension as a percentage of member's salary at time of death: 

Less tha n 30% 
30% - 35% 
40% 
50% 

5% 
5% 

37% 
53% 

Widow's pension as a percentage of member's prospective pension till 
normal retirement date: ' 

50% 100% 

Pension per child as a percentage of member's salary at time of 
death: 

10% -15% 
16% - 20% 

93% 
7% 

Pension per child as a percentage of member's prospective pension 
till normal retirement date: 

10% - 15% 
16% - 20% 

86% 
14% 

Maximum number of children per member qua lifying for the benefit: 

3 and more 100% 

Maximum children's pension as a percentage of the member's salary 
at time of death: 

30%- 49% 
50% 

85% 
I So/o 

Maxi_mum ch.ildren 's pension as a percentage of the member 's p ro~ 
spect1Ye pensiOn: 

30%- 49% 
50% 

Maximum age a t which children's pension ceases: 

Age 18 
Age l 9 -21 

Defini tion of dependa nt according to the Income Tax 
Act 

K. Death benefits after retirement 

Pension payments guaranteed for a min imum period 
Widow's and/or child ren 's pension 
G uarantee plus .widow's and/or children 's pension 
Lump sum plus gua ran tee p lus widow's a nd / or 

childre n's pension 

M inimum gua ra nteed period for pension Payments: 

78% 
22% 

58% 
26% 

16% 

24% 
10% 
63% 

3% 

Members who do 
not qua lify for 
dependants' pension 

l\llembers who 
qua lify for 
dependants' pension 

No guarantee 
5 years 
10 years 

6 1% 
39% 

Widow's pension as a percentage of the member's pension: 

Less tha n 50% 
50% 
5 1% - 60% 

Pension per child as a percentage of the member's pension: 

Less than I Oo/o 
10% - 15% 
16% - 20% 

10% 
57% 
33% 

7% 
90% 

3% 

6% 
88% 
6% 

Note: Where the pension is paid according to a slid ing scale, the 
average was ta ken as if the maximum number of children who 
can qualify fo r the benefit, will receive it. 
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Maximum number of children per member qualifying for the benefit: 

3 and more 100% 

Maximum children's benefit as a percentage of member's pension: 

Lessthan 30% 
30%-49% 
50% 

6% 
81% 
13% 

L. Disability benefits 

60 

No provision 
Lump sum 

Income expressed as a percentage of member's salary 

Income based on salary and service (i.e. prospective 
pension) 

Income as a percentage of salary: 

40%-50% 
61% - 75% 

5% 
I I% 
81% 

3% 

3% 
97% 

Disability benefit expressed as a percentage of member's prospective 
pension: 

100% i.r.o. actual service plus fJture service 100% 

Waiting period from date of disablement until the benefit becomes 
payable: 

None 
3 months 
6 months 

Growth in disability benefit: 

Yes 
No 

Fixed percentage 

Ad hoc 
Combination of aforementioned 

3% 
15% 
82% 

47% 
53% 

15% 
46% 
39% 

Average growth allocated during preceding three years: 

1982 : 5,97% based on a sample of 44% of funds providing growth 
1983: 7,18% based on a sample of 50% of funds providing growth 
1984 : 6,29% based on a sample of 63% of funds providing growth 

Note: Large non-recurring adjustments have not been taken into ac
count. 

M.Withdrawal benefits 

Voluntary Retrench-
resignation Dismissal ment 

Own contributions without 

interest or less 5% 5% 5% 
Own contributions plus in-

terest 92% 95% 90% 
More than own contribu-

tions plus interest 3% 5% 

Interest rate payable on member's contributions: 

Less than 4% 29% 
4%- 6% 71% 

Is the option of a paid-up (deferred) pension benefit available? 

Yes 
No 

Paid-up benefit: 

Equal to cash withdrawal benefit 
Larger than cash withdrawal benefit 

May a member transfer his benefit to another approved fund? 

Yes 
No 

Benefit that can be transferred: 

Cash withdrawal benefit 
Larger than cash withdrawal benefit 

81% 
19% 

81% 
19% 

73% 
27% 

85% 
15% 



N. Contribution rate of members 

5% but less than 6% 
6% but less than 7% 
7% but less than 8% 
8% and more 
Varying scale 

Voluntary additional contributions by members: 

Are permitted 
Are not permitted 

Males 

3% 
5% 

68% 
13% 
II % 

Females 

3% 
8% 

65% 
13% 
II % 

76% 
24% 

Voluntary additional members' contributions are applied towards: 

Purchase of past service 
Purchase of a dcti ·~iona l pension at retirement 

0. Contribution rate of employer 

5% but less than 7% 
7% but less than 9% 
9% but less than I I% 
II o/o but less than 13% 
13% but less tha n 15% 
15% btit less than I 7% 
17% but less tha n 19% 
19% and more 
Varying scale 

71 % 
29% 

5% 
3% 
5% 

27% 
19% 
16% 
6% 

13% 
6% 

P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
10% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less tha n 20% 
20% but less than 22% 
22% but less than 24% 
24% a nd more 

3% 
3% 
3% 
9% 

15% 
26% 
15% 
26% 

Q. Communication 

How are members informed of the benefits the fund offers them? 

Rule booklet 
Yearly benefit statement 
Audio-visual presentation 
Rule booklet plus yearly benefi t statement 
Rule booklet plus yearly benefi t statement plus audio-

visual presentation 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Reti re ment benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 
Pension growth added or improved 

24% 
13% 
3% 

57% 

3% 

13% 
45% 
35% 
6 1% 
16% 
39% 
32% 

Note: 58% of the funds ha ve improved more than one benefit. 

Is an improvement in fund benefits within 12 months em·isaged? 

Yes 
No 

Improvements envisaged within 12 months: 

Pension benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 

37% 
63% 

38% 
15% 
15% 
3 1% 
46% 

Note: 38% of the funds intend improving more than one benefi t. 
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Pension funds of corporations 

A. Participation 

All races 
Whites only 

78% 
22% 

Note: The funds that do not include all races, make separate provi-
sion for those excluded. 

B. Qualification requirements 

Permanent staff 
Minimum age 
Minimum service 
Minimum salary 
Combination of aforementioned 

89% 

II% 

Note: In addition to one or more of the above, 44% of the funds 
require qualifying members to be younger than a certain age. 
This age varies between 55 and 60. 

C. Normal retirement age 

60 years 
63 years 
65 years 

Males 

II % 
89% 

Females 

33% 
II % 
56% 

Note: 44% of the funds analysed allow senior management to reti re 
on average between t hree years and five years before the nor· 
mal retirement age. 7 5% of these funds credit such officials 
with supplementary pensionable service up to the normal re· 
tirement age. 

62 

D. Pension provision 

Fixed percentage of final average salary multiplied by 
years of pensionable service 100% 

E. Retirement benefits (normal retirement) 

Pension scale Males Females 

'loo 13% 13% 

''"' 
SO% SO% 

Better than 'I w 25% 25% 

Varying 12% 12% 

Note: 22% of the funds limit the pension to a maximum percentage 
of " final average salary" - usually 80% or 90%. 

Conversion of part of pension to lump sum: 

Is permitted 
Is not permitted 

89% 
II % 

Note: The funds not allowing conversion of part of the pension, 
make provision for a lump sum by means of a separate fund 
or scheme. · 

F. Final average salary 

Average over the last 5 years 
Average over the last 3 years 
Average over the last 2 years 
Average over any 3 consecutive years giving the highest 

result 
Fina l salary 

G. Early retirement in good health 

Is permitted 
Is not permitted 

Benefits at date of early retirement: 

Reduced by a fixed percentage 
Reduced actuaria lly 
Reduced according to a varying scale 

II% 
22% 
II % 

34% 
22% 

89% 
II % 

75% 
13% 
12% 



Scale of reduction where a fixed percentage is used: 

1/ 2% per month 

'/,% per month 

H. Deferred retirement 

Is permitted 
Is not permitted 

Contributi ons cease on normal retirement date 
Contributions cont inue till date of actual retirement 

67% 

33% 

78% 
22% 

63% 
37% 

Note: T he funds that allow contributions to continue till the da te of 
actual retirement. indicated that additional pensionable ser-
vice was granted in respect of such continued contributions. 

Increase in pension over and above pension secured as a result of 
longer service: 

None 
Fixed percentage increase 
Increased according to actuarial basis 

Scale of increase where a fixed percentage is used: 

I% per month 

'!,% per month 

I. Growth in pension 

None 
Fixed percentage 
Ad hoc 
Combinat ion of aforementioned 

Average growth allocated during preceding three years: 

28% 
43% 
29% 

33% 

67% 

II% 
56% 
33% 

1982 9,12% based on a sample of 56% of fund s providing growth 
1983 6,89% based on a sample of 78% of funds providing growth 
1984 7,89% based o n a sample of 89% of funds providing growth 

Note: Every sample includes only those funds whose growth a lloca· 
tions appear to be recurrent. Large non-recurring adjustments 
have not been taken into account. 

J. Death benefits before retirement 

Lum p sum only 
Widow's and children's pension on ly 
Lump sum plu s widow's pension 
Lump sum plus widow's and chi ldren's pension 

Lump sum only: 
Funds that allocate cover in accordance with sex 

Males 

3 x ann ual salary 100% 

I I % 
22% 
I I% 
56% 

Females 

100% 

Note: All the fu nds in the category "lump sum onl y" a llocate cover 
in accordance with sex. 

Lump sum paid with widow's pension: 
Funds that grant the same cover to a ll members 

2 x an nual salary 
3 x annual salary 
6 x annual salary 
Other 

20% 
20% 
20% 
40% 

Note: All the funds in the category "lump sum paid with widow's 
pension" grant all members the same cover. 

Widow's pension: 

Calcula ted as a percentage of member's salary at death 62% 
Calculated as a percentage of member's prospective 

pension 38% 

Widow's pension as a percentage of member's salary at time of death: 

40% 
50% 

50% 
50% 

Widow's pension as a percentage of member's prospecth'e pension tiJI 
normal retirement date: 

50% 
More than 60% 

67% 
33% 
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Pension per child as a percentage of member's salary at time of 
death: 

10% -15% 100% 

Pension per child as a percentage of member's prospective pension 
till normal retirement date: 

16% - 20% 
More than 20% 

67% 
33% 

Maximum number of children per member qualifying for the benefit: 

3 and more 
43% 
57% 

Maximum children's pension as a percentage of the member's salary 
at time of death: 

30% - 49% 100% 

Maximum children's pension as a percentage of the member's pro-
spective pension: 

30% -49% 
SO% 

Maximum age at which children's pension ceases: 

Age 18 

K Death benefits after retirement 

Widow's and/or children's pension 
Guarantee plus widow's and/or children's pension 
Lump sum plus widow's andjor children's pension 
Lump sum plus guarantee plus widow's and/ or 

children's pension 

Minimum guaranteed period for pension payments: 

78% 
22% 

100% 

22% 
45% 
22% 

II% 

Members who do 
not qualify for 
dependants' pension 

Members who 
qualify for 
dependants' pension 

No guarantee 
5 years 
10 years 

17% 
83% 

20% 
60% 
20% 

Widow's pension as a percentage of the member's pension: 

SO% 
6 1%-70% 

Pension per child as a percentage of the member's pension: 

10%- IS% 
16%-20% 
More than 20% 

88% 
12% 

20% 
60% 
20% 

Note: Where the pension is paid according to a sliding scale, the 
average was taken as if the maximum number of children who 
can qualify for the benefit, will receive it. 

Maximum number of children per member qualifying for the benefit: 

3 and more 
67% 
33% 

Maximum children's benefit as a percentage of member's pension: 

30%- 49% 
SO% 

L. Disability benefits 

No provision 
Income expressed as a percentage of member's salary 
I nco me based on salary and service (i.e. prospective 

pension) 

Income as a percentage of salary: 

6 1% - 75% 

78% 
22% 

I I% 
45% 

44% 

!00% 

Disability benefit expressed as a percentage of member's prospective 
pension: 

100% i.r.o. actual service plus a smaller percentage 
i.r.o. future service !00% 

Waiting period from date of disablement until the benefit becomes 
payable: 

None 
3 months 
6 months 

SO% 
25% 
25% 



G rowth in disability benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 
Combination of aforementioned 

Average growth allocated during preceding three years: 

88% 
12% 

80% 
20% 

1982 : I 0,83% based on a sample of 43% of funds providing growth 
,1983: 7,40% based on a sample of 7 1% of fund s providing growth 
1984 : 8,50% based on a sam ple of7 1% of fund s providing growth 

Note: Large non-recurring adjustments have not been taken into ac-
count. 

M.Withdrawal benefits 

Voluntary Retrench-
resigna tion Dismissal ment 

Own contributions without 
interest or less 33% 33% I I% 

Own con tribut ions p lus 
interest 

More than own contribu-
tions plus interest 

67% 67% 56% 

33% 

Note: T he following percentages of the funds in the first two catego-
ries above stipulate that members become entitled to the em-
p~oyer's credit or part of it after a certain number of years' ser-
vice: 

Voluntary resignation 
Dismissal 
Retrenchment 

~ 22% 
- I I% 

- 17% 

Interest rate payable on member's contributions: 

Less than 4% 50% 
~-~ ~% 

Is the option of a paid-up (deferred) pension benefi t available? 

Yes 67% 
No 33% 

Paid-up benefit: 

Equal to cash withdrawal benefit 
Larger t han cash withdrawal benefit 

17% 
83% 

May a member transfer his benefit to another approved fund? 

Yes 
No 

Benefit tha t can be transferred: 

Cash withdrawal )lenefit 
Larger than cash withdrawal benefit 

N. Contribution rate of members 

5% but less than 6% 
6% but less than 7% 
7% but less than 8% 

Voluntary additiona l contributions by members: 

Are perm itted 
Are not perm itted 

Males 

I I% 
22% 
67% 

78% 
22% 

86% 
14% 

Females 

I I% 
22% 
67% 

78% 
22% 

Voluntary additional members, contributions are applied towards: 

Purchase of past service 
Purchase of additional pension at retirement 

0. Contribution rate of employer 

5% but less than 7% 
7% but less than 9% 
9% but Jess than II o/o 
I I% but less than 13% 
I 3% but less than 15% 
15% but Jess than 17% 
I 7% but less than 19% 

83% 
17% 

II% 
II % 
I I% 
22% 
II% 
23% 
II% 
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P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
I 0% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

Q. Communication 

12% 

12% 
13% 
25% 
25% 
13% 

How are members informed of the benefits the fund offers them? 

Rule booklet 
Rule booklet plus yearly benefit statement 
Rule booklet plus audio-visual presentation 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Retirement benefits 

Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 

Pension growth added or improved 

Note: 57% of the funds have improved more than one benefit. 

44% 
45% 
II % 

29% 
57% 
29% 
57% 
14% 
29% 
29% 

Is an improvement in fund enefits within 12 months envisaged? 

Yes 
No 

Improvements envisaged within 12 months: 

Pension benefits 
Death benefits 
Withdrawal benefits 
Benefits of existing pensioners 

22% 
78% 

50% 
50% 
50% 
50% 

Note: 50% of the funds intend improving more than one benefit. 



Pension funds ·of wholesale and 
retail companies 

A. Participation 

All races 
Whites only 

93% 
7% 

N ote: 75% of the funds that do not include all races, ma ke separate 
provisio n fo r those excluded . 

B. Qualification requirements 

None 
Perma ne nt staff 
Minimum age 
Minimum service 
Miniinum salary 
Combination of a fo re mentioned 

4% 
34% 
4% 

II % 

47% 

Note: In add itio n to one or more of the above, 13% of the funds 
require qualifying members to be younger than a certain age. 
This age varies between 45 and 60, but is mostly 55 fo r ma les 
and 50 fo r fem ales. 

C. Normal retirement age 

60 years 
63 years 
65 years 

Males 

II % 
II % 
78% 

Females 

38% 
II % 
5 1% 

Note: 15% of the funds analysed allow senior management to ret ire 
on average between two years and fi ve years before the normal 
reti reme nt age. 75% of these funds credit such officials with 
supplementary pensionable service up to the normal retire· 
m ent age. 

D. Pension provision 

Fixed percentage of fina l average salary multiplied by 
years of pensio nable service 

O ther means of provision 

96% 
4% 

E. Retirement benefits (normal retirement) 

Pension scale Males Females 

Less tha n 1/"' 2% 2% 

'!"' 4% 4% 

1/5~ 6% 6% 

If so 73% 73% 
Better than 1/ 50 4% 4% 
Varying 7% 7% 
Other 4% 4% 

Note: 18% of the funds limit the pension to a maximum percentage 
of "final average salary" · usually 80% or 90%. 

Conversion of part of pension to lump sum: 

Is permitted 
Is no t permitted 

96% 
4% 

Note: O f the funds not allowing conversion of part of the pension, 
50% make provision for a lump sum by means of a separate 
fu nd or scheme. 

F. Final average salary 

Average over the last 5 years 
Average over the last 3 years 
Average over the last 2 years 
Average over any 5 consecutive yea rs giving the highest 

result 
Average over a ny 3 consecutive years giving the highest 

result 
Final salary 
O ther 

G. Early retirement in good health 

Is permitted 
Is not perm itted 

9% 
35% 

7% 

6% 

37% 
4% 
2% 

96% 
4% 
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Benefits at date of early retirement: 

Reduced by a fixed percentage 
Reduced actuarially 
Reduced according to a varying scale 

Scale of reduction where a fixed percentage is used: 

1/ 2% per month 
5/ 12% per month 

'!,% per month 
1/ 3% per month 

'/,% per month 

5'/2% per annum 

Other 

66% 
19% 
15% 

40% 

II % 

14% 

II % 

12% 

3% 

9% 

Note: "Other" represents funds that merely mentioned that pensions 
were reduced by a fixed percentage without supplying the 
actual figures. 

H . Deferred retirement 
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Is permitted 
Is not permitted 

Contributions cease on normal reti rement date 
Contributions continue till date of actual retirement 

85% 
15% 

43% 
57% 

Note: Of the funds that allow contributions to continue till the date 
of actual retirement, 96% indicated that additional pension-
able service was granted in respect of such continued contribu-
tions. The other 4% not do so. 

Increase in pension over and above pension secured as a result of 
longer service: 

None 

Fixed percentage increase 

Increased according to actuarial basis 

I S% 

64% 

2 1% 

Scale of increase where a fixed percentage is used: 

1% per month 

'!,% per mo nth 
1/ 2% per month 
5/ 12% per month 
2/ 5% per month 

'!,% per month 

8'/2% per annum 

Other 

17% 

40% 

7% 

7% 

6% 

3% 

3% 

17% 

Note: "Other" represents funds that merely mentioned that a fixed 
percentage increase was applied without supplying the actual 
figures. 

I. Growth in pension 

None 
Fixed percentage 
Ad hoc 
·c ombination of aforementioned 

Average growth allocated during preceding three years: 

16% 
5% 

75% 
4% 

1982 : 8,43% based on a sample of 72% of funds providing growth 

1983 : 9,54% based on a sample of 65% of funds providing growth 

1984 : 9.47% based on a sample of 78% of funds providing growth 

Note: Every sample includes only those funds whose growth alloca-
tions appear to be recurrent. Large non-recurring adjustments 
have not been taken into account. 

J. Death benefits before retirement 

Lump sum only 
Widow's and children's pensio n only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 
Lump sum or widow's pension 

29% 
4% 

I I % 
54% 

2% 



Lump sum only: 
Funds that allocate cm·er in accordance with sex 

Males Females 

2 x annual salary 9% 18% 
3 x annual salary 27% 18% 
4 x annual salary 46% 46% 
5 x annual salary 9% 9% 
Varying 9% 9% 

Funds that distinguish between members with and without depen-
dants 

I x annual salary 
2 x ann ual sa lary 
3 x annual salary 
4 x annual salary 
5 x annual salary 

With No 
dependants dependants 

67% 
33% 

50% 
33% 
17% 

Note: 65% of the fund s in the category "lump sum only" allocate 
cover in accordance with sex, wh ile 35% dist inguish be-
tween members with and wi tho ut dependa nts. Th is category 
includes the class ification s " marr ied/ unmarried " and 
"'breadwinner". 

Lump sum paid with widow's pension: 
Funds that grant the same cover to a ll members 

I x an nual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
Other 

16% 
44% 

8% 
8% 

24% 

Funds that distinguish between members with and without depen-

dants 

1 x annual salary 
2 x annual sa lary 
4 x annual salary 
Other 

With No 
dependants dependants 

10% 
40% 
40% 
10% 

70% 
20% 
10% 

Note: 71 o/o of the funds in thi s category gra nt all members the same 
cover, while 29% distinguish between members with and 
without dependants. 

Widow's pension: 

Ca lculated as a percentage of member's salary at death 
Ca lcul ~ t ed as a percentage of member's prospective 

pension 
Any other method 

29% 

61% 
10% 

Widow's pension as a percentage of member's salary at time of death: 

30% - 35% 50% 
50% 50% 

W idow's pension as a percentage of member's prospective pension tiJI 
normal retirement date: 

50% 
51% - 60% 
More tha n 60% 

81% 
II % 
8% 

Pens ion per child as a percentage of l]lember's sala ry at time of 
death: 

Less than I Oo/o 
10% -1 5% 
16% - 20% 

30% 
50% 
20% 

Pension per child as a perccnlage of member's prospective pension 
till norma l retiremenl da te: 

Less than 10% 
10% -1 5% 
16% - 20% 
More th an 20% 

4% 
65% 
18% 
13% 

Maximum number of children per member qualifying for lhe benefit: 

18% 

3 and more 82% 

!VIaximum children's pension as a percentage of the member·s salary 

at time of death: 

Less tha n 30% 
30%- 49% 
50% 
No maxi mu m 

20% 
40% 
20% 
20% 
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Maximum children's pension as a percentage of the member's pro-
spedi\'t pension: 

Less than 30% 
30'!(,- 49'lb 

50'!(, -
More than 50'lb 

o maximum 

i\-laximum age at which children's pension (eases: 

ge IS 

Age 19-21 

Until completion of full-lime studies 

K. Death benefits after retirement 

o pro,,ision 

Pension paymentS guaranteed for a minimum period 

Widow's and/or children's pension 

Guarantee plus widow's and/or children's pension 

lump sum plus widow's and/Or children's pension 

Lump sum plus guarantee plus widow's and/or 
children's pension 

J\'linimum guaranteed period for pension payments: 

Members who do Members "'ho 
not qualify for qualify for 

4% 
35% 
48% 
4% 
9% 

81% 

13% 

6% 

6% 

18% 

16% 

47% 

7% 

6% 

dependants' pen ion dependants' pension 

o guarantee 
5 years 
10 years 

3% 
83% 
14% 

\Vidow's pension as a percentage of lhe member's pension: 

less than 50'!(, 

50% 
51%-60% 
61%-70% 

70 

23% 
66% 
II % 

5% 
80% 

8% 
7'li> 

Pen ion per child as a percentage of the member's pension: 

Less than I 0% 
IO'lb- 15% 
16%- 20')o 
More than 20% 

17% 
55% 
21% 

6% 

Note: Where the pension is paid according to a sliding scale, the 
average was taken as if the maximum number of children who 
can qualify for the benefit, will receive it. 

1\Jia~i mum number of children per member qualifying for the benrfit: 

2 
3 and more 

12% 
78% 

1aximum children's benefit a a percenrage of member's pen ion: 

less than 30% 
30% - 49% 
50% 
More than 50% 

o maximum 

L. Di ability benefits 

o provision 
Lump sum 
Income expressed as a percentage of member's salary 
Income based on salary and service (i.e. prospectiVe 

pension) 

Income as a percentage of sa lary: 

40'1tl · 50'1tl 
51 % - 60% 
61 % - 75% 
Vary1ng 

ll 'fol 
42% 
32% 
10% 
5% 

l"o 
9% 

53% 

36% 

ll"o 
15'11> 
7~ 

4'\J 

Disability benefit e ·pressed as a perC'enrage or nu:mber's prospecrhc 
pension: 

I 00% i.r.o. actual service plus future service 
100% i.r.o. actual service plus o smaller percentage 

i.r.o. fu ture service 

J 00% Lr.o. actual strvict 

Other 



Waiting period from date of disablement until the benefit becomes 
payable: 

None 
I month 
3 m onths 
6 months 
12 m onths 
Other 

Growth in disability benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 

32% 
2% 

12% 
46% 

4% 
4% 

48% 
52% 

Combination of aforementio ned 

2 1% 
68% 
II% 

Average growth allocated during preceding thr'ee )'ears: 

1982 : 8,66% based on a sample of 65% of funds providing growth 
1983 : I 0,00% based o n a sample of 65% of funds providing growth 
1984 : 9 ,4 1% based on a sample of 85% of funds providing growth 

Note: Large non-recurring adjustments have not been taken into 
account. 

M.Withdrawal benefits 

Own contributions without 
interest o r less 

Own contributions plus in-
terest 

More than own contribu-
tions plus interest 

Voluntary Retrench-
resignation Dismissal ment 

9% 

89% 

2% 

13% 

85% 

2% 

6% 

79% 

15% 

Note: The following percentages of the funds in the first two catego-
ries above stipulate that members become entitled to the 
employer's credit or part of it after a certain number of years' 
service: 

Voluntary resignation = 6% 
Dismissal - 2% 
Retrenchment - 7% 

Interest rate payable on member's contributions: 

Less than 4% 
4%-6% 
6%-8% 
8%- 10% 

Is the option of a pa id-up (deferred) pension benefit available? 

Yes 
No 

Paid-up benefit: 

38% 
56% 
2% 
4% 

87% 
13% 

Equal to cash withdrawal benefit 38% 
Larger than cash wi thdrawal benefit 62% 

1\tl ay a member transfer his benefit to anyther approl'ed fund? 

Yes 91% 
~ ~ 

Benefit that can be transferred: 

Cash withdrawal benefi t 
Larger than cash withdrawal benefit 

N. Contribution rate of members 

5% but less than 6% 
6% but less than 7% 
7% but less than 8% 
8% and more 
Varying scale 

Volunlary additional conlributions by members: 

Are permitted 
Arc not permi tted 

Males 

9% 
42% 
44% 

3% 
2% 

78% 
22% 

Females 

I I% 
44% 
40% 

3% 
2% 

75% 
25% 
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Voluntary additional members' contributions are applied towards: 

Purchase of past service 
Purchase of additional pension at retirement 
Other 

49% 
49% 

2% 

0. Contribution rate of employer 

Less than 5% 
5% but less than 7% 
7% but less than 9% 
9% but less than I I% 
II % but less than 13% 
13% but less than 15% 
15% but less than 17% 
17% but less than 19% 
19% and more 
Varying scale 

4% 
II % 
35% 
27% 
II % 
6% 

2% 
2% 
2% 

P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
I 0% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

6% 
16% 
39% 
17% 
12% 
4% 
2% 
4% 

Q. Communication 

How are members informed of the benefits the fund offers them? 

Rule booklet 44% 
Yearly benefit statement 15% 
Rule booklet plus yearly benefi t statement 31% 
Rule booklet plus audio-visual presentation 6% 
Rule booklet plus yearly benefi t statement plus audio-

visual presentation 4% 

n 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Reti rement benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 
Pension growth added or improved 

Note: 51% of the funds have improved more than one benefi t. 

24% 
42% 
36% 
42% 
16% 
38% 
13% 

Is an improvement in fund benefits within 12 months envisaged? 

Yes 
No 

lmprol'ements envisaged within 12 months: 

Pension benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 

44% 
56% 

70% 
35% 
39% 
26% 
43% 

Note: 65% of the funds intend improving more than one benefit. 



Pension funds of conglomerates 
A. Participation 

All races 
W hites on ly 

96% 
4% 

Note: The fund s that do not include all races, make separa te provi-
sion for those excluded . 

B. Qualification requirements 

None 

Permanent staff 

Minimum age 

Min imum service 

Minimum salary 

Combina tio n o f aforementioned 

C. Normal retirement age 

55 years 

60 years 

63 years 

65 years 

4% 

46% 

4% 

46% 

Males Females 

4% 

4% 33% 

17% 17% 

79% 46% 

Note: 38% o f the fund s a nalysed allow senior management to retire 
on average between two years and fi ve years before the normal 
re tirement age. 89% of these fund s credit such offi cia ls wi th 
supplementa ry pensionable service up to the normal re ti re-
ment age. 

D. Pension provision 

Fixed percentage of fi nal average sala ry multip lied by 
years of pensionable service 

O ther means of provisio n 

96% 

4% 

E. Retirement benefits (normal retirement) 

Pension scale Ma les Females 

1/s~ 5% 5% 
1f so 73% 73% 
Better than 1/,. 9% 9% 
Varying 9% 9% 
Other 4% 4% 

Note: 13% of the fund s lim it the pension to a maximum percentage 
of " final average salary" - u s u a l! ~ 80% or 90%. 

Conversion of pa rt of pen'i ion to lump sum: 

Is permitted 

F. Final average salary 

Average over the last 5 years 
Average over the last 3 years 
Average ove r any 3 consecuti ve years giving the highest 

result 

G. Early retirement in guod health 

Is permitted 

Benefits a t date of earl y retirement: 

Reduced by a fi xed percentage 
Reduced actuaria lly 
Reduced accord ing to a va rying sca le 

Sca le of reduction where a fixed percentage is used: 

1/ 2% per month 
2/ 5% per month 
1j 3% per month 
1/ 4% per month 

2% per annum 

100% 

4% 
33% 

63% 

100% 

63% 
4% 

33% 

33% 

20% 

13% 

27% 

7% 

73 



H. Deferred retirement 

Is permitted 
Is not permitted 

Contributions cease on normal retirement date 
Contri.butions continue till date of actual retirement 

88% 
12% 

33% 
67% 

Note: The funds that allow contributions to continue till the date of 
actual retirement, indicated that additional pensionable ser-
vice was granted in respect of such continued contributions. 

Increase in pension over and above pension secured as a result of 
longer service: 

None 
Fixed percentage increase 
Increased according to actuarial basis 

Scale of increase where a fixed percentage is used: 

I% per month 

'!,% per month 
2/ 3% per month 
7/ 11% per month 
1/ 2% per month 

'!,% per month 
1/ 3% per month 

'/,% per month 

Varying 

19% 
62% 
19% 

3!% 

8% 

8% 

8% 

8% 

7% 

7% 

IS% 

8% 

I. Growth in pension 
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None 
Fixed percentage 
Ad hoc 
Combination of aforementioned 

Average growth allocated during preceding three years: 

4% 

88% 
8% 

1982 9, !8% based on a sample of 70% of funds providing growth 
1983 9,43% based on a sample of 87% of funds providing growth 
1984 8,68% based on a sample of 100% of funds providing growth 

Note: Every sample includes only those funds whose growth alloca-
tions appear to be recurrent. Large non-recurring adjustments 
have not been taken into account. 

J. Death benefits before retirement 

Lump sum only 
Widow's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum only: 
Funds that allocate cover in accordance with sex 

3 x annual salary 
4 x annual salary 
Varying 
Other 

Males 

17% 
50% 
17% 
16% 

25% 
4% 
4% 

67% 

Females 

17% 
50% 
17% 
16% 

Note: All the funds in the category "lump sum only" allocate cover 
in accordance with sex. 

Lump sum paid with widow's pension: 
Funds that grant the same cover to all members 

I x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
Other 

38% 
31% 
IS% 
8% 
8% 

Funds that distinguish between members with and without depen-
dants 

I x annual salary 
2 x annual salary 
4 x annua l salary 
6 x annual salary 
Other 

With No 
dependants dependants 

33% 
33% 

34% 

33% 
33% 
34% 



Note: 81% of the funds in this category grant all members the same 
cover, while 19% distinguish between members with and 
without dependants. This category includes the classifica-
tions "married/ unmarried" and "breadwinner". 

Widow's pension: 

Calculated as a percentage of member's salary at death 
Calculated as a percentage of member's prospective 

pension 

18% 

82% 

Widow's pension as a percentage of member's salary at time of death: 

30%- 35% 
50% 

33% 
67% 

Widow's pension as a percentage of member's prospective pension till 
normaJ retirement date: 

50% 
51%-60% 

79% 
21% 

Pension per child as a percentage of member's salary at time of 
death: 

Less than 10% 
10%-15% 

50% 
50% 

Pension per child as a percentage of member's prospective pension 
till normal retirement date: 

10%- 15% 
16% - 20% 

42% 
58% 

Maximum number of children per member qualifying for the benefit: 

3 and more 

19% 
81% 

Maximum children's pension as a percentage of the member's salary 
at time of death: 

Less than 30% 
30% - 49% 
50% 

25% 
50% 
25% 

Maximum children's pension as a percentage of the member's pro-
spective pension: 

Less than 30% 
30%-49% 
50% 
No maximum 

Maximum age at which children's pension ceases: 

Age 18 
Age 19- 21 
Until completion of full-time studies 

K_ Death benefits after retirement 

Widow's and/or children's pension 
G uarantee plus widow's and/or children's pension 
Lump sum plus widow's andjor children's pension 
Lump sum plus guarantee plus widow' s and/or 

children's pension 

Minimum guaranteed period for pension payments: 

8% 
34% 
50% 
8% 

60% 
27% 
13% 

29% 
37% 
17% 

17% 

Members who do 
not qualify for 
dependants' pension 

Members who 
qualify for 
dependants' pension 

5 years 
I 0 years 
Other 

88% 
6% 
6% 

Widow's pension as a percentage of the member's pension: 

Less than 50% 
50% 
51%-60% 
61% - 70% 
More than 70% 

Pens ion per child as a percentage of the member's pension: 

Less than 10% 
10%-15% 
16%- 20% 
More than 20% 

100% 

4% 
71% 
8% 

13% 
4% 

6% 
44% 

44% 

6% 
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Note: Where the pension is paid according to a slid ing scale, the 
average was taken as if the maximum number of child ren who 
can qualify for the benefit, will receive it. 

Maximum number of children per member qualifying for the benefit: 

3 and more 
12% 
88% 

M aximum children's benefit as a percentage of member's pension: 

Less than 30% 
30% - 49% 
50% 
More than 50% 

13% 
31% 
50% 

6% 

L. Disability benefits 
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Income expressed as a percentage of member's salary 46% 

Income based on salary and service (i.e. prospective 
pension) 54% 

Income as a percentage of salary: 

51% - 60% 
6 1% - 75% 
Varying 

9% 
82% 

9% 

Disability benefit expressed as a percentage of member's prospective 
pension: 

100% i. r.o. actual service plus future service 

100% i.r.o. actual service plus a smaller percentage 
i.r.o. future service 

100% i.r.o. actual service 

55% 

18% 

27% 

Waiting period from date of disablement until the benefit becomes 
payable: 

None 
3 mo nths 
6 months 
Other 

58% 
9% 

29% 
4% 

Growth in disability benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 
Combinat ion of aforementioned 

Average growth allocated during preceding three years: 

75% 
25% 

6% 
8!% 
13% 

1982 : 8,55% based on a sample of 6 1% of funds providing growth 
1983 : 8,98% based on a sample of 78% of funds providing growth 
1984 : 8,27% based on a sample of 89% of funds providing growth 

Note: Large non-recurring adjustments have not been taken into 
account. 

M.Withdrawal benefits 

Voluntary Retrench-
resignation Dismissal ment 

Own contributions without 
interest or less 4% 8% 

O wn contr ibut io ns plus 
interest 96% 92% 54% 

More than own contribu-
tions plus interest 46% 

Note: T he following percentages of the funds in the fi rst two catego-
ries above stipulate that members become entitled to the em-
ployer's cred it or part of it after a certain number of years' ser-
vice: 

Voluntary resignation 
Dismissal 
Retrenchment 

-2 1% 
~ 13% 
~ 8% 

Interest rate payable on member's contributions: 

Less than 4% 
4% - 6% 

Is the option of a paid-up (deferred} pens ion benefit available? 

4 1% 
59% 

Yes 79% 
No 2 1% 



Paid-up benefit: 

Equal to cash withdrawal benefit 
Larger than cash withd rawal benefit 

33% 
67% 

May a member transfer his benefit to a nother a pproved fund? 

Yes 92% 
~ ~ 

Benefit tha t can be transferred: 

Cash withdrawal benefit 59% 
Larger than cash wi thdrawal benefit 41 % 

N. Contribution rate of members 

5% but le$S than 6% 
6% but less than 7% 
7% but less than 8% 
8% and more 
Varying scale 

Voluntary addit iona l contributions by members: 

Are permitted 
Are not permitted 

Males 

4% 
31% 
52% 
4% 
9% 

Females 

9% 
30% 
48% 

4% 
9% 

88% 
12% 

Voluntar)' additional members' contributions are applied towards: 

Purchase of past service 
Purchase of additional pension at retirement 

O ther 

0. Contribution rate of employer 

5% but less than 7% 
7% but less than 9% 
9% but less than I I% 
I I% but less than 13% 
13% but less than 15% 
15% but less than 17% 
Varying scale 

65% 
30% 

5% 

4% 
17% 
29% 
17% 
8% 
4% 

2 1% 

P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
10% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

Q. Communication 

5% 
26% 
26% 
26% 
II% 
6% 

H ow are members informed of the benefits the fund offers them? 

Ru le booklet 

Yearly benefi t statement 

Rule booklet plus yea rly benefit statement 

Ru le booklet plus audio-visual presentatiOn 

Ru le booklet plu s yea rly benefit sta tement plus audio-
visual presentation 

R. Improvement of benefits 

Benefits improved during the pas t two years: 

None 
Retirement benefits 
Death benefit s 
Disability benefits 
W ithdrawal benefits 
Benefit s of existing pensioners 
Pension growth added or improved 

Note: 54% of the fund s have improved more than one benefi t. 

22% 

35% 

17% 

9% 

17% 

21% 
46% 
46% 
33% 
21 % 
38% 
13% 

Is a n impro,•ement in fund benefi ts wi thin 12 months em•isaged? 

Yes 
No 

46% 
54% 

77 



78 

Improvements envisaged within 12 months: 

Pension benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 

82% 
27% 
27% 
27% 
45% 

Note: 82% of the funds intend improving more than one benefit. 



Pension funds of mining 
companies 
A. Participation 

All races 
Whites only 

79% 
21% 

Note: The funds that do not include all races, make separate provi-
sion for those excluded. 

B. Qualification requirements 

Permanent staff 
Minimum age 
Minimum service 
Minimum salary 
Combinatio n of aforementioned 

57% 

43% 

Note: In addition to one or more of the above, 29% of the funds 
require qualifying members to be younger than 55. 

C. Normal retirement age 

60 years 
63 years 
65 years 

Males 

14% 
14% 

72% 

Females 

43% 
14% 
43% 

Note: 14% of the funds analysed allow senior manageme nt to retire 
fi ve years before the normal reti re_ment age, a~d credit such 
officials with suppleme ntary pensiOnable serv1ce up to the 
normal retirement age. 

D. Pension provision 

Fixed percentage of fina l average salary multiplied by 
years of pensionable service 

E. Retirement benefits (normal retirement) 

Pension scale Males 

•; 5~ 7% 

64% •;50 
29% Varying 

100% 

Females 

7% 

64% 

29% 

Note: 7% of the funds limit the pension to a maximum percentage 
of " final average salary" - usually 80% or 90%. 

Conversion of part of pension to lump sum: 

Is permitted 
Is no t permitted 

93% 
7% 

Note: The funds not allowing conversion of part of the pension, 
make provision for a lump sum by means of a separate fund 
o r scheme. 

F. Final average salary 

Average over the last 3 years 14% 
Average over the last 2 years 14% 
Average over a ny 3 consecutive years giving the highest 

result • 43% 
Average over any 2 consecutive years giving the highest 

resul t 22% 
Final salary 7% 

G. Early retirement in good health 

Is permitted 

Benefits at da te of early retirement: 

Remain unaffected 
Reduced by a fixed percentage 
Reduced actuarially 

Scale of reduction where a fixed percentage is used: 

1;,% per month 

s;;2% per month 

'!,% per month 

1; 3% per month 
1/ 4% per mo nth 

O the r 

100% 

7% 
72% 
21% 

30% 

10% 

20% 

!0% 

20% 

10% 
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Note: '"Other" represents funds tha t merely mentioned that pensions 
were reduced by a fixed percentage without supplying the ac-
tual figures. 

H. Deferred retirement 

Is permitted 

Contributions cease on normal retirement date 
Contributions continue till date of actual retirement 

100% 

57% 
43% 

Note: The funds that allow contributions to continue till the date of 
actual retirement, indicated that additional pensionable ser-
vice was granted in respect of such continued contributions. 

Increase in pension over and above pension secured as a result of 
longer sen'ice: 

None 
Fixed percentage increase 
Increased according to actuarial basis 

Scale of increase where a fixea percentage is used: 

1% per month 
3/,% per month 
2/ 3% per month 
7/ 12% per month 

'!,% per month 

Other 

7% 
64% 
29% 

22% 

II% 

22% 

II % 

II % 

23% 

Note: "Other" represents funds that merely mentioned that a fi xed 

percentage increase as applied without supplying the actual 

figures. 

I. Growth in pension 
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None 
Fixed percentage 
Ad hoc 
Combination of aforementio ned 

7% 
64% 
29% 

Average growth allocated during preceding three years: 

1982 : 9,36% based on a sample of7 1% of funds providing growth 
1983 : 9,2 1% based on a sample of 79% of funds providing growth 
1984 : 8,08% based on a sample of 86% of funds providing growth 

Note: Every sample includes only those funds whose growth alloca-
tio ns appear to be recurrent. Large non-recurring adjustments 
have not been taken into account. 

J. Death benefits before retirement 

Lump sum only 
Lump sum plus widow's and children's pension 

Lump sum only: 
Funds that allocate cover in accordance with sex 

4 x annual salary 
5 x annual salary 

M ales 

67% 
33% 

36% 
64% 

Females 

67% 
33% 

Funds that distinguish between members with and without depen-
dants 

2 x annual salary 
4 x annual salary 
5 x annual salary 

With No 
dependants dependants 

SO% 
50% 

100% 

Note: 60% of the funds in the category " lump sum only" a llocate 
cover in accordance with sex, while 40% distinguish be-
tween members with and without dependants. This category 
includes the classifications " married/ unmarried " and 
"breadwinner". 

Lump sum paid with widow's pension: 
Funds that grant the same cover to all members 

I x annual salary 
2 x annual salary 
3 x annual salary 

29% 
28% 
43% 



Funds that distinguish between members with and without depen-
dants 

With No 
dependants dependants 

I x annual salary 
2 x annual sala ry 
4 x a nnual salary 
Other 

50% 

50% 

50% 
50% 

Note: 78% of the fund s in this category grant all members the same 
cover, while 22% distinguish between members with and 
without dependants. 

Widow's pension: 

Calculated as a percentage of member's sala ry at death 
Calculated as a percentage of member's prospective 

pens10n 
Any other method 

II % 

78% 
II % 

Widow's pension as a percentage of member's salary at time of death: 

50% 100% 

Widow's pension as a percentage of member's prospective pension till 
normal retirement date: 

50% 
5 1%-60% 
More tha n 60% 

29% 
14% 
57% 

Pension per child as a percentage of member's salary at time of 
death: 

10% -1 5% 100% 

Pension per child as a percentage of member's prospective pension 
till normal retirement date: 

10% -15% 
More tha n 20% 

83% 
17% 

Maximum number of children per member qualifying for the benefit: 

3 a nd more 
14% 
86% 

Maximum children's pension as a percentage of the member's salary 
at time of death: 

30% -49% 100% 

Maximum children 's pension as a percentage of the member's pro-
spective pension: 

Less than 30% 
30% -49% 
50% 
More than 50% 

Maximum age at which children 's pension ceases: 

Age 18 
Age 19 - 2 1 
Until completion of full-time studies 

K. Death benefits after retirement 

Pension payments gua ra nteed fo r a min imum period 
Widow's and/or child ren's oension 
G uarantee plus widow's a nd/or children's pension 
Lump sum plus widow's and/or child ren 's pension 

Minimum guaranteed period for pension payments : 

17% 
33% 
33% 
17% 

78% 
II % 
II % 

14% 
14% 
50% 
22% 

Members who do 
not qualify for 
dependants ' pens ion 

Members who 
qualify for 
dependants' pension 

No guarantee 
5 years 
I 0 yea rs 
O ther 

18% 
73% 

9% 

Widow's pension as a percentage of the member's pension: 

50% 
5 1%-60% 
6 1%- 70% 

25% 
59% 

8% 
8% 

42% 
16% 
42% 
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Pension per child as a percentage of the member's pension: 

Less than 10% 
10% -1 5% 
16%-20% 
More than 20% 

37% 
25% 
25% 
13% 

Note: Where the pension is paid according to a sliding scale, the 
average was taken as if the maximum number of children who 
can qualify for the benefit, will receive it. 

Maximum number of children per member qualifying for the benefit: 

3 and more 
25% 
75% 

Maximum children's benefit as a percentage of member's pension: 

Less than 30% 
30% -49% 
50% 
No maximum 

25% 
37% 
25% 
13% 

L. Disability benefits 
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No provision 
Income expressed as a percentage of member's salary 
Income based on salary and service (i.e. prospective 

pension) 

Income as a percentage of salary: 

61% - 75% 

7% 
57% 

36% 

100% 

Disability benefit expressed as a percentage of member's prospective 
pension: 

100% i.r.o. actual service pins future service 
100% i.r.o. actual service plus a smaller percentage 

i.r.o. future service 

80% 

20% 

Waiting period from date of disablement until the benefit becomes 
payable: 

None 
3 months 
6 months 

61% 
8% 

31% 

Growth in disability benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 
Combinat io n of aforementioned 

Average growth allocated during preceding three years: 

75% 
25% 

50% 
50% 

1982 : 9,31% based on a sample of 56% of funds providing growth 
1983 : 8,65% based on a sample of 67% of funds providing growth 
1984: 7,53% based on a sample of 89% of funds providing growth 

Note: Large non-recurring adjustments have not been taken into ac-

count. 

M.Withdrawal benefits 

Voluntary Retrench-
resignation Dismissal ment 

Own contributions without 
interest or less 8% 

Own contributions plus 
interest 92% 84% 42% 

More than own contribu-
tions plus interest 8% 8% 58% 

Note: The following percentages of the funds in the first two catego-
ries above stipulate that members become entitled to the em
p~oyer ' s credit or part of it after a certain number of years' ser
vtce: 

Voluntary resignation 
Dismissal 
Retrenchment 

~ 9% 
~ 9% 
~ 20% 

Interest rate payable on member's contributions: 

Less than 4% 42% 
4%-6% 58% 

Is the option of a paid-up (deferred) pension benefit available? 

Yes 
No 

77% 
23% 



Paid-up benefit: 

Equal to cash withdrawal benefi t 
Larger than cash withdrawal benefit 

12% 
88% 

May a member transfer his benefit to another approved fund ? 

Yes 100% 

Benefit that can be transferred: 

Cash withdrawal benefit 25% 
Large r tha n cash withd rawal benefit 75% 

~. Contribution rate of members 

Males 

5% but less than 6% 8% 
6% but l ess than 7% 59% 
7% but less than 8% 25% 
8% and more 8% 

Voluntary additional contributions by members: 

Are permi tted 
Arc not permi tted 

Females 

8% 
59% 
25% 

8% 

50% 
50% 

Volunta ry additiona l members' contributions are applied towards: 

Purchase of past service 
Purchase of addit iona l pe nsion at reti rement 
Ot her 

) . Contribution rate of employer 

5% but Jess than 7% 
7% but less than 9% 
9% bu t less than II o/o 
II % but Jess than 13% 
13% bu t less than 15% 
15% but less than 17% 
17% but less than 19% 
19% and more 

57% 
14% 
29% 

14% 
7% 

14% 
29% 

15% 
7% 
7% 
7% 

P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
I 0% but less tha n 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less tha n 22% 
22% but less tha n 24% 
24% a nd more 

Q. Communication 

22% 
14% 
36% 
14% 
14% 

How a re members informed of the benefi ts the fund offers them? 

Ru le booklet 
Yearly benefi t statement 
Rule booklet plus audio-visua l presentation 
Rule booklet plus yearly benefit statement plus aud io-

visual presentat ion 

R. Improvement of benefits 

Benefit s improved during the past two years: 

None 
Retirement benefi ts 
Death benefit s 
Di sability benefit s 
Withdrawa l benefi ts 
Benefit s of exis ting pensioners 
Pension growt h added or improved 

Note: 36% of the fun ds have improved more than one benefit. 

54% 
23% 

8% 

15% 

21% 
43% 
21 % 
21 o/o 
43% 
29% 

7% 

Is a n improrement in fund benefits within 12 months enl'isaged? 

Yes 
No 

57% 
43% 
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Improvements envisaged within 12 months: 

Pension benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits 'of existing pensioners 

63% 
25% 
25% 
25% 
13% 

Note: 50% of the funds intend improving more than one benefit. 



Pension funds of semi-government 
organisations 
A. Participation 

All races 

B. Qualification requirements 

Permanent sta ff 
Minimum age 
Minimum service 
Minimum salary 
Combination of aforementioned 

100% 

88% 

12% 

Note: In additio n to one or more of the above, 12% of the funds 
requi re qualifying mem bers to be younger than 55. 

C. Normal retirement age 

60 years 
65 years 

Males 

37% 
63% 

Females 

62% 
38% 

Note: 25% of the funds analysed allow senior managem ent to retire 
on average between three years and five years before the 
normal retirem ent age, and credit such officials with supple-
mentary pensionable service up to the normal retirement age. 

D. Pension provision 

Fixed percentage of final average sala ry multiplied by 
years of penSionable service 

E. Retirement benefits (normal retirement) 

Pension scale Males 

1/ ~, 25% 

'!,. 50% 

Better than 1/ so 25% 

100% 

Females 

25% 

50% 

25% 

Note: 25% of the funds covered by the survey, limit the pension tc 
a maximum percentage of "final average salary·• - usually 80% 
or 90%. 

Conversion of part of pension to lump sum: 

Is permitted 
Is not perm itted 

50% 
50% 

Note: The funds not allowing conversion of pan of the pension, 
make provision for a lump sum by means of a separate fund 
or scheme. 

F. Final average salary 

Average over the last 3 years 
Average over any 3 consecutive years giving the highest 

result · 
Final salary 

G. Early retirement in good health 

Is permitted 
Is not permitted 

Benefits at date of early retirement: 

Reduced by a fixed percentage 
Reduced according to a varying scale 

Scale of reduction where a fixed percentage is used: 

1/ 2 % per month 

'!,% per month 

'I, % per month 

Other 

12% 

25% 
63% 

63% 
37% 

80% 
20% 

25% 

25% 

25% 

25% 

Note: "Other" represents funds that merely mentioned that pensions 
were reduced by a fixed percentage without supplying the 

actua l figures. 
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H. Deferred retirement 

Is permitted 
Is not permitted 

Contributions cease on normal retirement date 
Contributions continue till date of actual retirement 

50% 
50% 

75% 
25% 

Note: The funds that allow contributions to continue till the date of 
actual retirement, indicated that addjtional pensionable ser-
vice was granted in respect of such continued contributions. 

Increase in pension over and above pension secured as a result of 
longer service: 

None 
Fixed percentage increase 

Scale of increase where a fixed percentage is used: 

1% per month 
' ( 2% per month 

25% 
75% 

67% 
33% 

I. Growth in pension 

None 
Fixed percentage 
Ad hoc 
Combination of aforementioned 

Average growth allocated during preceding three years: 

12% 
63% 
25% 

1982 : 7,95% based on a sample of 100% of funds providing growth 
1983 : 6,06% based on a sample of 100% of funds providing growth 
1984 : 8,3 1% based on a sample of I 00% of funds providing growth 

Note: Every sample includes only those funds whose growth alloca-
tions appear to be recurrent. Large non-recurring adjustments 
have not been taken into account. 

J. Death benefits before retirement 

Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 
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38% 
62% 

Lump sum paid with widow's pension: 
Funds that grant the same cover to all members 

I x annual salary 
2 x annual salary 
3 x annual salary 
Other 

25% 
25% 
13% 
37% 

Note: All the funds in the category " lump sum paid with widow•s 
pension" grant all members the same cOver. 

Widow's pension: 

Calculated as a percentage of member's salary at death 
Calculated as a percentage of member's prospective 

pension 

50% 

50% 

Widow's pension as a percentage of member's salary at time of death: 

30% - 35% 
50% 

25% 
75% 

Widow's pension as a percentage of member's prospective pension till 
normal retirement date: 

50% 
51 % - 60% 

75% 
25% 

Pension per child as a percentage of member's salary at time of 
death: 

10%- 15% 
More than 20% 

75% 
25% 

Pension per child as a percentage of member's prospective pension 
till normal retirement date: 

Varying 100% 

Maximum number of children per member qualifying for the benefit: 

3 and more 
40% 
60% 

Maximum children's pension as a percentage of the member's salary 
a t time of death: 

30% - 49% 
No maximum 

75% 
25% 



Maximum children's pension as a percentage of the member's pro-
specth•e pension: 

More than 50% 

M aximum age a t which children's pens ion ceases: 

Age 18 
Age l 9 - 21 

K. Death benefits after retirement 

No provision 
Widow's andfor children's pension 
G uarantee plus widow's and/or children's pension 

M inimum guaranteed period for pension payments: 

100% 

57% 
43% 

12% 
25% 
63% 

Members who do 
not qualify for 
dependants ' pension 

Members who 
qualify for 
dependants' pension 

No guarantee 
5 years 

14% 
86% 

\Vidow's pension as a percentage of the member's pension: 

Less than 50% 
50% 
51%- 60% 

Pens ion per child as a percentage of the member's pension: 

10% -1 5% 
16% - 20% 

29% 
71% 

12% 
75% 
13% 

75% 
25% 

Note: Where the pension is paid according to a sliding scale, the 
average was taken as if the maximum number o f children who 
can qualify for the benefit, will receive it. 

Maximum number of children per member qualifying for the benefit: 

3 and more 

50% 
50% 

Maximum children's benefi t as a percentage of member's pension: 

30% -49% 

L. Disability benefits 

No provision 
Lump sum 
Income expressed as a percentage of member's salary 
Income based o n salary and service (i.e. prospective 

pension) 

Income as a percentage of salary: 

61% - 75% 

100% 

12% 
13% 
25% 

50% 

100% 

Disability benefi t expressed as !" .,ercentage of member's prospective 
pension: 

I 00% i.r.o. actual service plus a smaller percentage 
i.r.o. future service 

I 00% i.r.o. actua l service 
25% 
75% 

Waiting period from date of disablement until the benefi t becomes 
payable: 

None 
I month 
3 months 
6 months 

Growth in disability benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 
Combination of aforementioned 

Al'Crage growth allocated during preceding three years: 

57% 
14% 
14% 
15% 

75% 
25% 

20% 
60% 
20% 

1982 6,80% based on a sample of 33% of funds providing growth 
1983 6,00% based on a sample of 83% of funds providing growth 
1984 8,80% based on a sample of 83% of funds providing growth 
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Note: Large non-recurring adjustments have not been taken into 
account. 

M.Withdrawal benefits 
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Voluntary Retrench-
resignation Dismissal ment 

Own contributions without 
interest or less 25% 

Own contributions plus 
interest 100% 75% 37% 

More than own contribu-
tions plus interest 63% 

Note: The following percentages of the funds in the first two catego-
ries above stipulate that members become entitled to the em-
ployer's credit or part of it after a certain number of years' 
servtce : 

Voluntary resignation 
Dism.issal 
Retrenchment 

- 38% 
- 13% 
-33% 

Interest rate payable on member's contributions: 

Less than 4% 20% 
4% - 6% 80% 

Is the option of a paid-up (deferred) pension benefit available? 

Yes 50% 
No 50% 

Paid-up benefit: 

Equal to cash withdrawal benefit 
Larger than cash withdrawal benefit 

May a member transfer his benefit to another approved fund? 

25% 
75% 

Yes 63% 
No TI% 

Benefit that can be transferred: 

Cash withdrawal benefit 60% 
Larger than cash withdrawal benefit 40% 

N. Contribution rate of members 

Males 

Less than 5% 
5% but less than 6% 13% 
6% but less than 7% 12% 
7% but less than 8% 25% 
8% and more 38% 
Varying scale 12% 

Voluntary additional contributions by members: 

Are permitted 
Are not permitted 

Females 

12% 
13% 
25% 
25% 
13% 
12% 

63% 
37% 

Voluntary additional members' contributions are applied towards: 

Purchase of past service 

0. Contribution rate of employer 

9% but less than II % 
II % but less than 13% 
13% but less than 15% 
15% but less than 17% 
17% but less than 19% 
19% and more 
Varying scale 

100% 

38% 

12% 
12% 

13% 
25% 

P. Total contribution rate (member and employer 
contributions together) 

Less than I 0% 
10% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24%. 
24% and more 

14% 
14% 
!4% 

15% 
43% 



Q. Communication 

How are members informed of the benefits the fund offers them? 

Yearly benefit statement 14% 
Rule booklet plus yearly benefit statement 72% 
Rule booklet plus yearly benefit statement plus audio-

visual presentation 14% 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Retirement benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefit s of existing pensioners 
Pension growth added or improved 

Note: 38% of the funds have improved more than one benefit. 

25% 
25% 
25% 
25% 
25% 
63% 
25% 

Is an improvement in fund benefits within 12 months envisaged ? 

Yes 
No 

Improvements envisaged within 12 months: 

Pension benefits 
Death benefits 
Disability benefits 
Withdrawal benefits 
Benefits of existing pensioners 

25% 
75% 

50% 
50% 

100% 
50% 
50% 

Note: 50% of the funds intend improving more than one benefit. 
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Pension funds of local authorities 

A. Participation 

All races 
Whites only 

50% 
50% 

Note: The funds that do not include a ll races, make sepa rate provi-
sion for those excluded . 

B. Qualification requirements 

None 
Permanent staff 
Minimum age 
Minimum service 
Minimum salary 
Combination o f aforementioned 

6% 
32% 
25% 

6% 

31% 

Note: In addition to one or more of the above, 19% of the funds 
require qua Ufying mem bers to be younger than a certain age. 
This age varies between 45 and 60, but is mostly 55 for males 
and 50 for fem ales. 

C. Normal retirement age 

Males Females 

58 years 6% 
60 years 19% 38% 
63 years 12% 12% 
65 years 69% 44% 

Note: 6% of t he funds anal; sed a llow senior management to retire 
five years before the normal retirement age, and credit such 
officials with supplementary pensionable service up to the 
normal retirement age. 

D. Pension provision 
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Fixed percentage of fi nal average sala ry m ulti-
plied by years of pensionable service 100% 

E. Retirement benefits (normal retirement) 

Pension scale Males Females 

Less t han 1/ w 8% 8% 

'lw 8% 8% 
1/55 15% 15% 
1fso 3 1% 31% 

Better than '/50 31 o/o 31% 

Other 7% 7% 

Note: None of the funds covered by the survey, limit the pension to 
a maximum percentage of "fina l average salary". 

Conversion of pa rt of pension to lump sum: 

Is permitted 
Is not permitted 

31% 
69% 

Note: Of the funds not a llowing con version of part of the pension, 
91% make provision for a Jump sum by means of a separate 
fund or scheme. 

F. Final average salary 

Average over the last 3 years 38% 
Average over the last 2 years 12% 
Average over any 3 consecutive years giving the highest 

result 6% 
Final salary 44% 

G. Early retirement in good health 

Is permitted 
Is not permitted 

Benefits at date of early retirement: 

Reduced by a fixed percentage 
Reduced according to a varying scale 

88% 
12% 

79% 
2 1% 



Scale of reduction wliere a fixed percentage is used: 

'/12% per month 

'!,% per month 
1/ 3% per month 

4'/ 2% per annum 

Other 

9% 

37% 

18% 

9% 

27% 

Note: "Other" represents funds that merely mentioned that pensions 
were reduced by a fixed percentage without supplying the ac-
tual figures. 

H. Deferred retirement 

Is permitted 
Is not permitted 

Contributions cease on normal retirement date 
Contributions co ntinue till date of actual retirement 

44% 
56% 

100% 

Note: All the funds indicated that additional pensionable service was 
granted in respect of co ntinued contributions. 

Increase in pension over and above pension secured as a result of 
longer sen•ice: 

None 
Fixed percentage increase 

Scale of increase where a fixed percentage is used: 

5j12% per month 

'I,% per mo nth 

I. Growth in pension 

None 
Fixed percentage 
Ad hoc 
Combina tion of aforementioned 

29% 
7 1% 

20% 

80% 

6% 
19% 
25% 
50% 

Average growth allocated during preceding three years: 

1982 9,52% based on a sample of 87% of funds providing growth 
1983 : l 0,09% based on a sample of 93% of funds providing growth 
1984 : l 0,34% based on a sample of 93% of fu nds providing growth 

Note: Every sample includes o nly those funds whose growth al loca-
tions appear to be recurrent. Large non-recurring adjustments 
have not been taken into account. 

J. Death benefits before retirement 

Lump sum only 
Widow's and children's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum only: 

13% 
7% 
7% 

73% 

Funds that allocate cover in accordance with sex 

2 x annual salary 
Other 

Males 

50% 
50% 

Females 

50% 
50% 

Note: All the funds in the category " lump sum only" allocate co-
ver in accordance with sex. 

Lump sum paid with widow's pension: 
Funds that grant the same cover to all members 

3 x annual salary 
Varying 
Other 

22% 
33% 
45% 

Funds that distinguish between members with and without depen-

dants 

I x annual salary 
Other 

With No 
dependants dependants 

50% 50% 
50% 50% 
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Note: 82% of the funds in this category grant all members the same 
cover, while 18% distinguish between members with and 
without dependants. This category includes the classifica-
tions " married/ unmarried" and "breadwinner". 

Widow's pension: 

Calcul<ited as a percentage of member's prospective 
pensiOn 

Any other method 
92% 

8% 

Widow's pension as a percentage of member's prospective pension till 
normal retirement date: 

Less than 50% 
50% 
51% - 60% 
More than 60% 

18% 
55% 
9% 

18% 

Pension per child as a percentage of member's prospective pension 
till normal retirement date: 

Less than I 0% 
10% - 15% 
16% - 20% 

30% 
50% 
20% 

M aximum number of children per member qualifying for the benefit: 

2 
3 and more 

40% 
60% 

M aximum children's pension as a percentage of the member's pro-
spective pension: 

30%-49% 
50% 

Maximum age at which children's pension ceases: 

Age 18 
Age l 9 - 21 

70% 
30% 

91 % 
9% 

[(, Death benefits after retirement 
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Pension payments guaranteed for a minimum period 
Widow's andjor children's pension 
G uarantee plus widow's and/ or children's pension 
Lump sum plus guarantee plus widow's and/or 

children's pension 

19% 
62% 
13% 

6% 

Minimum guaranteed period for pension payments: 

Members who do 
not qualify for 
dependants' pension 

Members who 
qualify for 
dependants' pension 

No guarantee 
5 years 
Other 

57% 
29% 
14% 

Widow's pension as a percentage of the member's pension: 

Less than 50% 
50% 
51 % - 60% 
61%- 70% 

Pension per child as a percentage of the member's pension: 

Less than I 0% 
10%- 15% 
16% -20% 

77% 
15% 
8% 

23% 
39% 
15% 
23% 

25% 
50% 
25% 

Note: Where the pensio n is paid according to a sliding scale, the 
average was taken as if the maximum number of children who 
can qualify for the benefit , will receive it. 

Maximum number of children per member qualifying for the benefit: 

3 and more 
42% 
58% 

Maximum children's benefit as a percentage of member's pension: 

Less than 30% 
30% -49% 
50% 

L Disability benefits 

No provision 
Income based on salary and service (i.e. prospective 

pension) 

8% 
67% 
25% 

12% 

88% 



Disability benefit exPressed as a percentage of member's prospective 
pension: 

100% i.r.o. actua l service plus fu ture service 
100% i.r.o. actual service plus a smaller percentage 

i.r.o. future service 
100% i.r.o. actual service 
Other 

43% 

22% 
14% 
2 1% 

Waiting period from date of disablement until the benefit becomes 
payable: 

None 

Growth in disability benefit: 

Yes 
No 

Fixed percentage 
Ad hoc 

100% 

86% 
14% 

Combination of aforement ioned 
50% 
50% 

Average growth allocated during preceding three years: 

1982 : 9,32% based on a sample of 100% of funds providing growth 
1983 : 10,48% based on a sample of 100% of funds provtdmg growth 
1984 10,84% based on a sample of 100% of fu nds provtd mg growth 

Note: Large non- recurring adjustments have not been taken in to ac-
count. 

M .Withdrawal benefits 

Own contributions without 
interest or less 

O wn contr ib ut io ns p lus 
interest 

More than own contribu-
t ions plus interest 

Voluntary Retrench-
resignation Dismissal ment 

14% 

86% 

57% 

43% 

7% 

21 % 

72% 

Note: The followi ng percentages of the fu nds in the first two catego-
ries above stipulate that members become entitled to the em-
p ~ o y er' s cred it or part of it after a certa in number of years' ser-
V ICe : 

Voluntary resignat ion 
Dismissal 
Retrenchment 

~ 7% 
~ 0% 
~5 0% 

Interest rate paya ble on member's contributions: 

Less than 4% 
4%-6% 

Is the option of a paid-up (deferred) pension benefit ava ilable? 

Yes 
No 

Paid-up benefit: 

Larger than cash withdrawal benefi t 

May a member transfer his benefit to another approved fund ? 

Yes 
No 

Benefit that can be transferred: 

Cash withdrawal benefit 
Larger than cash withdrawal benefit 

N. Contribution rate of members 

9% 
9 1% 

44% 
56% 

100% 

81% 
19% 

I I% 
89% 

Males Females 

Less than 5% 
5% but less than 6% 
6% but less than 7% 
7% but less than 8% 
8% and more 
Varying scale 

6% 
7% 

13% 
7% 

60% 
7% 

6% 
7% 

13% 
14% 
53% 
7% 
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Volunta ry additional contributions by members: 

Are permitted 
Are not permitted 

38% 
62% 

Voluntary additional members' contributions are applied towards: 

Purchase of past service 

0 . Contribution rate of employer 

5% but less than 7% 
7% but less than 9% 
9% but less than 11% 
11 % but less than 13% 
13% but less than 15% 
15% but less than 17% 
1 7% but less than 19% 
19% and more 
Varying scale 

100% 

12% 
6% 

13% 

6% 
19% 
6% 

19% 
19% 

P. Total contribution rate (member and employer 
contributions together) 

Less than 10% 
10% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

Q. Communication 

7% 

13% 

13% 

13% 
54% 

How are members informed of the benefits the fund offers them? 
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Rule booklet 
Yearly benefit statement 
Rule booklet plus yearly benefit statement 
Rule booklet plus aud io-visual presentation 

72% 
14% 
7% 
7% 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Retirement benefits 
Death benefits 
Disability benefi ts 
Withd rawal benefits 
Benefits of existing pensio ners 
Pension growth added or improved 

Note: 75% of the funds have improved more than one benefit. 

13% 
88% 
31% 
25% 

6% 
63% 
19% 

Is an impro,'ement in fund benefits within 12 months envisaged? 

Yes 
No 

Improvements envisaged within 12 months: 

Pension benefits 
Death benefits 

· Disabil ity benefi ts 
Withdrawal benefits 
Benefits of existing pensioners 

47% 
53% 

71 % 
29% 
43% 
14% 
43% 

Note: 43% of the funds intend improving more than one benefit. 



Pension funds· of professional 
groups 

A. Participation 

All races 
Whites only 

89% 
II% 

Note: The funds that do not include all races, make separate provi-
sion for those excluded. 

B. Qualification requirements 

Permanent staff 
Minimum age 
Minimum service 
Minimum salary 
Combination of aforementioned 

56% 
II % 

33% 

Note: In addi tion to one or more of the above, II% of the fund s 
require qualifying members to be younger than a certain age. 
This age varies between 45 and 60, but is mostly 55 for males 
and SO for females. 

C. Normal retirement age 

Males Females 

55 years II % 
60 years II % 44% 

63 years II % 
65 years 78% 45% 

Note: ll % of the funds analysed a llow senior management to retire 
li ve years before the normal retirement age, but do not credit 
such officials with supplementary pensionable serv ice up to 
the normal retiremen t age. 

D. Pension provision 

Fixed pe rcentage of final average salary multiplied by 
years of pensionable service 

Other mea ns of pro vision 

67% 
33% 

E. Retirement benefits (normal retirement) 

Pension scale Males Females 

•;55 83% 
If so 83% 
Va rying 17% 17% 

Note: 33% o f the funds limit the pension to a maximum percentage 
of"final average sala ry" - usuall y 80% or 90%. 

Conversion of part of pension to lump sum : 

Is permitted 

F. Final average salary 

Average over the las t 5 years 
Average over the last 3 years 
Average over any 3 consecuti ve years giving the highest 

result 

G. Early retirement in good health 

Is permitted 
Is not permitted 

Benefits at date of ear ly retirement: 

Reduced by a fixed percentage 
Red uced actua ria ll y 
Red uced according to a varying scale 

Scale of reduction where a fixed percentage is used: 

1/ , o/o per month 
Oiher 

100% 

17% 
50% 

33% 

100% 

43% 
28% 
29% 

67% 
33% 

Note: "Other'' represents fund s that merely mentioned that p ~ns ion s 

were red uced by a fixed percentage without supplymg the 

act ua l figures. 
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H. Deferred retirement 

Is permitted 
Is not permitted 

ContriQutions cease on normal retirement date 
Contributions continue till date of actual retirement 

89% 
II % 

50% 
50% 

Note: Of the funds that allow contributions to continue till the date 
of actual retirement, 75% indicated that additional pension-
able service was granted in respect of such continued contribu-
tions. The other 25% do not do so. 

Increase in pension over and above pension secured as a result of 
longer service: 

None 
Fixed percentage increase 
Increased according to actuarial basis 

Scale of increase where a fixed percentage is used: 

3/,% per month 
Other 

37% 
50% 
13% 

75% 
25% 

Note: "Other" represents funds that merely mentioned that a fixed 
percentage increase was applied without supplying the actual 
figures. 

I. Growth in pension 
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None 
Fixed percentage 
Ad hoc 
Combination of aforementioned 

Average growth allocated during preceding three years: 

45% 

33% 
22% 

1982 6,00% based on a sample of 40% of funds providing growth 
1983 7,67% based on a sample of 60% of funds providing growth 
1984 6,83% based on a sample of 60% of funds providing growth 

Note: Every sample includes only those funds whose growth alloca-
tions appear to be recurrent. Large non-recurring adjustments 
have not been taken into account. 

J. Death benefits before retirement 

Lump sum only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum only: 
Funds that a llocate cover in accordance with sex 

Males 

Other (see notes below) 100% 

25% 
25% 
50% 

Females 

100% 

Funds that distinguish between members with and without depen-
dants 

With No 
dependants dependants 

Varying (see notes below) 100% 100% 

Notes: I. 50% of the funds in the category " lump sum only" allo-
cate cover in accordance with sex, while 50% disting-
uish between members with and wi thout dependants. 
T his category includes the classifications "married/ 
unmarried" and "breadwinner". 

2. "Other" refers mainly to funds where the cover includes 
fractions of salary. 

3. " Varying" refers to funds that grant d ifferent amounts 
of cover depending on, for example, salary or number 
of dependants. 

Lump sum paid with widow's pension: 
Funds that grant the same cover to all members 

2 x annual salary 
4 x annual salary 
5 x annual salary 

50% 
25% 
25% 

Note: All the funds in the category " lump sum paid with widow's 
pension" grant the same cover to all members. 



Widow's pension: 

Calculated as a percentage of member's salary at death 
Calculated as a percentage of member's prospective 

pension 
Any other method 

17% 

SO% 
33% 

\Vidow's pension as a percentage of member 's salary at time of death: 

50% 100% 

\Vidow's pension as a percentage of member's prospecth•e pension till 
normal retirement date: 

50% 
More than 60% 

67% 

33% 

Pension per child as a percentage of member 's salary at time of 
death: 

10% - IS% 100% 

Pension per child as a percentage of member 's prospective pension 
till normal retirement da te: 

More than 20% 100% 

Maximum number of children per member qualifying for the benefi t: 

3 and more 100% 

Maximum children's pension as a percentage of the member's sala ry 
at time of death: 

30% - 49% 100% 

Maximum children 's pens ion as a percentage of the member 's pro-
spective pension: 

No maximum 

Maximum age a t which children's pension ceases: 

Age 18 
Other 

100% 

25% 
75% 

K. Death benefits after retirement 

No provision 

Pension payments gua ranteed for a minimum period 
Lump sum only 

M inimum guaranteed per iod for pension payments: 

S years 

L. Disability benefits 

No provision 
Lump sum 
Income ex pressed as a percentage of member's salary 
Income based on salary and service (i.e. prospective 

pension) 

Income as a percentage of sala ry: 

6 1% - 75% 

44% 
45% 
I I% 

100% 

II % 

45% 
33% 

II % 

100% 

Disa bility benefit expressed as a percentage of member's prospective 
pension: 

As for ea rly reti rement 100% 

Waiting period from date ot disablement until the benefit becomes 
payable: 

None 
3 months 
6 month s 

Growth in disabili ty benefit: 

Yes 
No 

Fi xed percentage 

Anrage growth allocated during preceding three years: 

50% 
25% 
25% 

40% 
60% 

100% 

1982 S.OO% based on a sa mple o f 100% of fund s providing growth 
1983 5.00% based on a sample of 100% of funds prov iding growth 
1984 5.00% based on a sa mple o f 100% of fun ds providing growth 
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Note: Large non-recurring adjustments have not been taken into 
account. 

M.Withdrawal benefits 

Voluntary Retrench-
resignation Dismissal ment 

Own contributions without 
interest or less 

O wn co ntributi o ns plu s 
interest 

More than own contribu-
tions plus interest 

89% 

II % 

89% 89% 

II % II % 

Note: The following percentages of the funds in the second category 
above st ipulate tha t members become entitled to the em-
p~ oye r 's credit or part of it after a certa in number of years' ser-
VIce: 

Voluntary resig,natio n 
Dismi ssal 
Retrenchment 

~ 38% 
~ 38% 
~ 38% 

Interest rate payable on member's contributions: 

Less than 4% 20% 
4% - 6% 80% 

Is the option of a paid-up (deferred) pension benefit available? 

Yes 38% 
No 62% 

Paid-up benefit: 

Equal to cash withdrawal benefit !00% 

May a member transfer his benefit to another approved fund ? 

Yes 78% 
No 22% 

Benefit that can be transferred: 

Cash withdrawal benefit 29% 
Larger than cash withdrawal benefit 71% 

N. Contribution rate of members 

5% but less than 6% 
6% but less than 7% 
7% but less than 8% 
8% and more 
Varying scale 

Voluntary additional contributions by members: 

Are permitted 
Are not permitted 

Males 

25% 
13% 
37% 
13% 
12% 

Females 

25% 
13% 
37% 
13% 
12% 

56% 
44% 

Voluntary additional members ' conlribulions are applied towards: 

Purchase of past service 
Purchase of additio nal pension at retirement 

0. Contribution rate of employer 

Less than 5% 
5% but less than 7% 
7% but less than 9% 
9% but less than II o/o 
II o/o but less than 13% 
13% but less than 15% 
15% but less than 17% 
17% but less than 19% 
Varying sca le 

60% 
40% 

14% 
14% 

29% 

14% 

15% 
14% 

P. Total contribution rate (member and employer 
contributions together) 

Less than 10% 
10% but less than 12% 
12% but less than 14% 
14% but less than 16% 
16% but less than 18% 
18% but less than 20% 
20% but less than 22% 
22% but less than 24% 
24% and more 

14% 
14% 
14% 
14% 
14% 

15% 

15% 



Q. Communication 

How are members informed of the benefits the fund offers them? 

Rule booklet 
Yearly benefit sta tement 
Rule booklet plus yearly benefit statement 

R. Improvement of benefits 

Benefits improved during the past two years: 

None 
Retirement benefits 
Death benefits 
Disability benefits 
Benefits of existing pensioners 

Note: 22% of the funds have improved mo re than one benefi t. 

45% 
II % 
44% 

56% 
22% 
I I% 
33% 
I I% 

Is an improvement in fund benefits within 12 months envisaged? 

Yes 
No 

Improvements envisaged within 12 months: 

Pension benefits 
Death benefi ts 
Disability benefits 
Wi thdrawal benefi ts 
Benefi ts of existing pensioners 

56% 
44% 

100% 
40% 
40% 
20% 
20% 

Note: 60% of the fu nds intend improving more than o ne benefit. 
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